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Working President Sub.:-Memorandum on “Implementation of Reservation Policy in the
Dr. A Gnanasekaran Ministry of Railways, Railway Board” during briefing before the
(Chennai) Hon'ble Parliamentary Committee on the Welfare of SCs & STs
PATNE, - ER0RO0RT to be held on 15" September, 2026 at 14.30 Hrs. at Main
Committee Room, Ground Floor, PHA, New Delhi.
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Sr. Vi ) Respected Sir,

r. Vice President

P C Murmu On behalf of the All India Scheduled Castes & Scheduled Tribes
(Kolkata) Railway Employees Association, we express our heartfelt gratitude and

I i sincere thanks to the Hon'ble Chairman and all the Hon'ble Members of the

Parliamentary Commttee on the Welfare of Scheduled Castes & Scheduled
Tribes for providing the Association with an opportunity to brief the Committee
on the matters relating to the implementation of the Reservation Policy in the

General Secretary Ministry of Railways / Railway Board.

Ashok Kumar

(Delhi) A detailed memorandum regarding the effective and actual
Mobile ’%3127522?332 implementation of the Reservation Policy for Scheduled Castes and
aisctreacec@yahoo.co.in Scheduled Tribes in the Ministry of Railways / Railway Board, as well as

various problems and pending issues concerning SC/ST Railway employees,
is enclosed herewith in both Hindi and English for the kind consideration of the

Hon'ble Parliamentary Committee.
Addl. General Secretary

M Mohan We, therefore, respectfully request that the Hon'ble Parliamentary
(Mysore) Committee may kindly consider all the issues and problems highlighted in the
Mobile  : 09880590799 enclosed memorandum sympathetically and seriously and, keeping in view

the constitutional rights, interests and welfare of the Scheduled Castes and
Scheduled Tribes, may be pleased to make appropriate recommendations to
the Government of India, Ministry of Railways and Railway Board for

Treasurer necessary and effective action.
(';';I‘:i')“ Singh The Association firmly believes that the intervention and
Mobile : 09717639657 recommendations of the Hon'ble Parliamentary Committee will greatly assist

in ensuring the effective, transparent and proper implementation of the
Reservation Policy in the Ministry of Railways / Railway Board and in resolving
the long-pending issues and grievances of SC/ST Railway employees.




Educate !

ALL INDIA SCHEDULED CASTES & SCHEDULED

TRIBES RAILWAY EMPLOYEES ASSOCIATION

(Central Executive Committee)
Regd. No.S-1517 & Recognised by Ministry of Railways
Head Office : 171/B-3, Basant Lane Railway Colony, New Delhi -1 ¢ Rly. Ph.: 030- 23354
PREM Office : Room No. 7 (GF), Rail Bhavan, New Delhi. e Rly. Ph.: 030-43705

Organise !! Agitate !!!
- Dr. B.R. Ambedkar

BSNL Ph. & Fax No. 011-23043705 e visit at : www.aisctrea.com

Ref. No. AI/SCT/REA/CEC/ 105/ 2026 Date 15/09/2026
President
B L Bairwa All India Scheduled Castes & Scheduled Tribes Railway Employees
(JAIPUR) Association shall remain ever grateful to the Hon'ble Chairman and all the
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Addl. General Secretary
M Mohan

(Mysore)

Mobile  : 09880590799

Treasurer

Prem Singh
(Delhi)
Mobile : 09717639657

Hon'ble Members of the Parliamentary Committee on the Welfare of
Scheduled Castes & Scheduled Tribes for their kind consideration, support
and valuable intervention.

With kind regards.
Encl.:As above Yours,Sincerely
" W
(B L Bairwa) (Ashok Kumar)
National President National General Secretary

Copy to the Hon'ble Members of the Parliamentary Committee on the
Welfare of Scheduled Castes & Scheduled Tribes - for kind
consideration please.

Copy to the Chairman & CEO, Railway Board, Rail Bhawan, New Delhi -
forinformation & necessary action please.
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MEMORANDUM OF ALL INDIA SCHEDULED CASTES & SCHEDULED TRIBES
RAILWAY EMPLOYEES ASSOCIATION TO THE HONBLE CHAIRMAN,
PARLIAMENTARY COMMITTEE ON THE WELFARE ON SCHEDULED CASTES &
SCHEDULED TRIBES DURING BRIEFING ON IMPLEMENTATION OF RESERVATION
POLICY IN THE MINISTRY OF RAILWAYS, RAILWAY BOARD TO BE HELD ON 15™
SEPTEMBER, 2026 AT 14.30 HRS. AT MAIN COMMITTEE ROOM, GROUND FLOOR,
PHA, NEW DELHI.

1. Extension of facilities to the All India Scheduled Castes & Scheduled Tribes
Railway Employees Association for smooth functioning of this Association as
well as implementation of reservation policy in the Indian Railways.

The All India Scheduled Castes & Scheduled Tribes Railway Employees Association
(Regd. No. S/1517) is a welfare organization which has always played an active and
constructive role in various social and national activities. The Association has completed
more than 67 years of dedicated service towards the welfare and advancement of
approximately 3.50 lakh Scheduled Caste and Scheduled Tribe Railway employees across
Indian Railways.

The primary objective of the Association is to ensure the effective, faithful and proper
implementation of the Government of India’s reservation policy for SCs and STs, as well as
to safeguard the legitimate rights and interests of SC/ST Railway employees and prevent
their unnecessary harassment and discrimination in service matters.

The Association has a well-organized, disciplined and democratic organizational
structure extending up to the Branch level throughout Indian Railways. Its Office Bearers and
members have consistently worked for the welfare of SC/ST employees while also
contributing to various social and national causes.

The Ministry of Railways, Railway Board has extended certain facilities to the
Association with the objective of safeguarding the interests of SC/ST Railway employees,
facilitating the effective implementation of the Government of India’s reservation policy, and
enabling the Association to undertake welfare activities for its members.

However, in view of the long-standing history, extensive organizational network,
substantial membership and significant contribution made by the Association towards the
welfare of SC/ST Railway employees and the implementation of reservation policy, the
facilities presently extended to the Association are highly inadequate and disproportionately
meager in comparison with those being provided to other recognized trade unions.

It is, therefore, submitted that the facilities and recognition extended to the
Association may kindly be reviewed and suitably enhanced on an equitable and
proportionate basis, so that the Association can discharge its statutory, constitutional and
welfare-related responsibilities more effectively and continue to contribute meaningfully
towards the welfare of SC/ST Railway employees and the effective implementation of the
Government'’s reservation policy as under:-

(i) Please grant Full Recognition to the Association and Representation in
Various Committees.

At present, the Ministry of Railways, Railway Board has granted recognition to the
Association for welfare activities and has extended certain facilities to it. The Association has
also been provided representation in certain committees such as PREM, SBF, Housing
Committee, Colony Care Committee / Colony Inspection Group, etc.
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However, the Association has not been provided representation in several other
important committees dealing with the development of Railways, administrative matters and
the welfare of Railway employees, such as POM, DOM, Pin-pointing of posts, Hospital
Visiting Committee, Canteen Committee, Shop Floor Committee, Railway Institute &
Community Hall Committee, Sports & Recreation Committee, and other similar committees.

Important matters relating to railway development, working conditions, administrative
functioning and employee welfare are discussed and decisions are taken in these
committees. In the absence of representation of the Association in such committees, it
becomes difficult to effectively raise and safeguard the legitimate interests and concerns of
SC/ST railway employees.

It is, therefore, requested that the Association may kindly be granted full recognition
and provided appropriate and effective representation in all such committees where matters
concerning Railway development, Employees welfare, service conditions and other issues
affecting the interests of SC/ST Railway Employees are discussed and decisions are taken.

(i) Enhancement of the Number and Frequency of Informal Meetings with
the Association

At present, the Ministry of Railways, Railway Board has provided for three Informal
Meetings per year with the Association at the Railway Board, Zonal Railway and Production
Unit, Divisional and Workshop levels. In addition, one Informal Meeting per year is provided
at the Assistant Engineer level.

Considering the nature and magnitude of the problems faced by employees belonging
to the Scheduled Castes and Scheduled Tribes, the existing provision of only three meetings
in a year is inadequate. Various issues concerning SC/ST Railway employees arise on a
regular basis, including effective implementation of the reservation policy, clearance of
backlog vacancies, identification and pin-pointing of posts, reservation in promotion,
maintenance of reservation rosters, cadre restructuring, recruitment, promotion, service
matters and other welfare-related issues.

It is pertinent to mention that the Parliamentary Committee on the welfare of
Scheduled Castes and Scheduled Tribes had earlier recommended in the 47" Report vide
recommendation No.7 (Para No.1.32) that Monthly Informal Meetings with the Association
should be held at the Railway Board, Zonal, Divisional and Workshop levels. The Railway
Administration had accepted the said recommendation vide letter No.88-E(SCT)I/80/2 dated
21.09.1989; however, subsequently, the arrangement was withdrawn on the ground of the
workload and exigencies of Railway working.

It may be appreciated that the Association plays an important role in assisting the
Railway Administration in ensuring the effective implementation of the reservation policy of
the Government of India and in protecting the legitimate interests of SC/ST Railway
employees. The Association does not interfere in the administrative functioning of the
Railways; rather, it extends its cooperation to the Railway Administration in ensuring effective
implementation of the provisions relating to reservation and employee welfare. Wherever
shortcomings are noticed, the Association brings the same to the notice of the administration
and makes efforts for their appropriate resolution.

In view of the above, and keeping in consideration the earlier recommendation of the
Parliamentary Committee on the welfare of Scheduled Castes and Scheduled Tribes, it is
requested that necessary instructions may kindly be issued for reintroducing Monthly
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Informal Meetings with the Association at the Railway Board, Zonal Railway, Production Unit,
Divisional and Workshop levels.

In case it is not considered feasible to immediately restore the system of monthly
meetings, it is requested, as an alternative, that at least Quarterly Informal Meetings may be
made mandatory at all concerned levels, so that the problems and grievances of SC/ST
Railway employees can be reviewed regularly and their timely resolution can be ensured.

(iii) Conducting of Formal Meetings with the Association instead of Informal
Meetings.

At present, the Ministry of Railways, Railway Board has issued instructions for holding
Informal Meetings with the Association. It has also been directed that the Minutes of such
Informal Meetings are not required to be formally recorded and circulated among all
concerned.

In such circumstances, the very purpose and effectiveness of an Informal Meeting
becomes considerably diminished. If the discussions held and decisions arrived at during the
meeting are not properly recorded and circulated to all concerned, it becomes difficult to
ensure effective follow-up action and implementation of the decisions taken during such
meetings. The absence of recorded minutes and non circulated it to all concern also makes it
difficult to monitor the progress of issues discussed and the action taken by the concerned
authorities.

Moreover, the Railway Administration often adopts a casual and indifferent approach
towards Informal Meetings and does not accord them the seriousness and importance
required for resolving the issues raised by the Association. As a result, important matters
concerning the effective implementation of the reservation policy of the Government of India
for SCs and STs remain unresolved, and the genuine problems and grievances of SC/ST
Railway employees are not addressed within a reasonable period.

The Association has an important role in bringing to the notice of the Railway
Administration the difficulties faced by SC/ST Railway employees and in assisting the
Administration in ensuring proper implementation of the constitutional and statutory
provisions relating to reservation and their welfare. For this purpose, the mechanism of
interaction between the Association and the Railway Administration needs to be effective,
accountable and result-oriented.

Therefore, it is respectfully requested that the Hon’ble Parliamentary Committee may
kindly recommend that the existing system of Informal Meetings with the Association be
replaced by a system of Formal Meetings at the appropriate levels.

It is further requested that the minutes of every such Formal Meeting may be properly
recorded, approved and circulated to all concerned authorities, along with clear responsibility
for taking necessary action within a stipulated time frame. This will ensure effective follow-up,
accountability and timely resolution of issues relating to the implementation of the reservation
policy and the legitimate grievances of SC/ST Railway employees.

Such a mechanism would also strengthen the institutional dialogue between the
Association and the Railway Administration and contribute towards ensuring the effective
implementation of the Government of India’s reservation policy and the welfare of SC/ST
Railway employees.
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(iv) Provision of Card Pass Facility to All Elected Office Bearers of the
Association

As per the Bye-Laws of the Association, there are six elected office-bearers at the
Central level, namely, President, Working President, Senior Vice President, General
Secretary, Additional General Secretary and Treasurer. Similarly, there are five elected
office-bearers at the Zonal, Divisional and Workshop levels, namely, President, Working
President, Secretary, Additional Secretary and Treasurer. At the Branch level, there are three
elected office-bearers, namely, President, Secretary and Treasurer.

At present, three First AC Card Passes are provided to the President, Working
President and General Secretary of the Central Executive Committee, while two Second AC
Card Passes are provided to the Additional General Secretary and Treasurer. However, no
Card Pass facility has been provided to the elected Senior Vice President of the Central
Executive Committee.

Similarly, at the Zonal, Divisional and Workshop levels, two Second AC Card Passes
are provided to the President and Secretary of the respective Executive Committees.
However, no Card Pass facility is provided to the Working President, Additional Secretary
and Treasurer.

At the Branch level, one Second AC Card Pass is provided to the President / Vice
President and Secretary, which can be utilized by only one office-bearer at a time. No Card
Pass facility is provided to the Treasurer of the Branch Executive Committee.

The existing arrangement results in unequal treatment among the duly elected office-
bearers of the Association and also creates practical difficulties in the effective functioning of
the Association. Since all the elected office-bearers have defined responsibilities under the
Bye-Laws and are required to undertake organizational activities and represent the interests
of SC/ST Railway employees before the Railway Administration, adequate travel facilities are
essential for the effective discharge of their responsibilities.

The office-bearers of the Association are required to travel to different Zonal Railways
& Production Units, Divisions, Workshops, Units, Stations and other Railway establishments
for pursuing matters relating to the effective implementation of the reservation policy of the
Government of India, as well as for addressing the service-related and welfare issues of
SC/ST Railway employees.

Therefore, it is respectfully requested that the Hon’ble Parliamentary Committee may
kindly recommend that the Card Pass facility be extended to all elected office-bearers of the
Association up to the Branch level, particularly:

1. Senior Vice President of the Central Executive Committee;

2. Working President, Additional Secretary and Treasurer of the Zonal, Divisional and
Workshop Executive Committees; and

3. Secretary and Treasurer of the Branch Executive Committees.

It is further requested that appropriate instructions may kindly be issued to provide
the requisite Card Pass facility, as applicable, to these elected office-bearers, so that they
may discharge their organizational responsibilities effectively and contribute towards
ensuring the proper implementation of the reservation policy of the Government of India and
safeguarding the legitimate interests and welfare of SC/ST Railway employees.
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(v) Provision of Special Casual Leave and Special Passes for attending
Meetings of the Association

As per the Bye-Laws of the Association and the instructions issued by the Railway
Board, the Association is required to conduct Annual General Body Meetings, Elections of its
Executive Committees once every three years, and Quarterly Meetings of the Executive
Committees from the Central level up to the Branch level. These meetings are essential for
the democratic functioning of the Association and for reviewing and pursuing matters relating
to the welfare and legitimate interests of SC/ST Railway employees.

However, unlike the facilities extended to other recognized trade unions, Special
Casual Leave and Special Passes are not being provided to the office-bearers / members of
the Association at all levels for attending such organizational meetings.

As a result, the elected office-bearers and members of the Association are required to
attend these mandatory meetings by availing their own leave and using their personal
passes or bearing the travelling expenses themselves. This causes considerable personal
inconvenience and financial loss to the office-bearers and members who are discharging
organizational responsibilities in addition to their regular Railway duties.

It is important to appreciate that the meetings referred to above are not personal or
private activities. They are conducted in accordance with the Bye-Laws of the Association
and the instructions of the Railway Board and are directly connected with the effective
functioning of the Association and the representation of SC/ST Railway employees.

Non-availability of Special Casual Leave and Special Pass facilities also adversely
affects the participation of office-bearers and members, particularly those posted at distant
locations, and consequently hamper the effective functioning of the Association and its
efforts towards ensuring proper implementation of the reservation policy of the Government
of India.

It is, therefore, respectfully requested that the Hon’ble Parliamentary Committee may
kindly recommend that Special Casual Leave and Special Pass facilities be extended to the
office-bearers and eligible members of the Association at all levels—from the Central
Executive Committee to the Zonal, Divisional, Workshop and Branch levels—for attending
Annual General Body Meetings, Elections, Quarterly Executive Committee Meetings and
other meetings conducted in accordance with the Bye-Laws and Railway Board’'s
instructions.

It is further requested that the facilities so provided may be at par with those extended
to other recognized trade unions, so that the office-bearers and members of the Association
are not required to bear personal financial loss or utilize their own leave for performing
legitimate organizational responsibilities.

Such a provision would ensure equal treatment, effective democratic functioning of
the Association and wider participation of SC/ST Railway employees in matters concerning
their welfare and the effective implementation of the reservation policy of the Government of
India.

(vi)  Protection of Office Bearers of the Association from unwarranted
Transfers

The Association has been working for the effective implementation of the reservation
policy of the Government of India and for safeguarding the legitimate interests and welfare of
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SC/ST Railway employees for which the Ministry of Railways, Railway Board has recognized
this Association for welfare activities and granted certain facilities to the Association.

However, the office-bearers of the Association are frequently subjected to
unwarranted transfers without any cogent or justified reason, even while being transferred to
posts carrying the same designation and the same Grade Pay/level. Such transfers
adversely affect the functioning of the Association and discourage its office-bearers from
effectively discharging their organizational responsibilities.

In several cases, even when an elected office-bearer is due to be transferred, the
Association is not provided reasonable opportunity or sufficient time to elect another office-
bearer or make an appropriate alternative arrangement before the transfer is affected. As a
result, the organizational functioning of the Association at the concerned level is seriously
disrupted.

The matter was raised by the Association during its Informal Meeting with the Railway
Board. Thereafter, the Ministry of Railways, Railway Board issued instructions vide letter
No.97-E(SCT)I/22/12 dated 05.03.1999 (RBE N0.39/1999) directing that the Liaison Officer
should be informed whenever an office-bearer of the Association is proposed to be
transferred.

However, merely informing the Liaison Officer does not adequately address the
problem. The existing arrangement is therefore insufficient and ineffective, as it does not
provide any substantive protection against unnecessary or arbitrary transfers of the office-
bearers of the Association.

There is a need for a clear and effective policy to ensure that office-bearers of the
Association are not unnecessarily transferred, particularly when such transfers adversely
affect the functioning of the Association. Further, in cases where a transfer is unavoidable
due to administrative or other compelling reasons, the Association should be provided
reasonable and adequate time to make an alternative organizational arrangement, including
the election / nomination of another office-bearer, before the transfer is implemented.

It is also pertinent to mention that appropriate safeguards and transfer-related
facilities are available in respect of office-bearers of other recognized trade unions. Denial of
similar protection to the office-bearers of the Association results in an unequal and
discriminatory situation and adversely affects the effective representation of SC/ST Railway
employees.

Therefore, it is respectfully requested that the Hon’ble Parliamentary Committee may
kindly recommend that the policy and safeguards applicable to the transfer of office-bearers
of other recognized trade unions be extended mutatis mutandis to the office-bearers of this
Association.

It is further requested that necessary instructions may kindly be issued to
ensure that:

1. Unwarranted and avoidable transfers of office-bearers of the Association are not
resorted to;

2. Where a transfer is unavoidable for genuine administrative reasons, the Association
and the concerned Liaison Officer are informed sufficiently in advance;

3. Adequate and reasonable time is provided to the Association to make an alternative
organizational arrangement, including election / nomination of another office-bearer,
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before the transfer takes effect as provided in case of office bearers of trade unions;
and

4. The office-bearers of the Association are provided the same safeguards and
protection in transfer matters as are available to office-bearers of other recognized
trade unions.

Such a policy would ensure continuity in the functioning of the Association and enable
its office-bearers to effectively contribute towards the implementation of the Government of
India’s reservation policy and the welfare of SC/ST Railway employees.

(vii) Written Communication Regarding Action Taken on the Association’s
Representations

As per the instructions issued by the Ministry of Railways, Railway Board,
representations submitted by this Association are being entertained by the Railway
Administration. However, the action taken / compliance on the representations submitted by
the Association is not being communicated to the Association in writing.

In the absence of written communication, the Association is unable to ascertain the
status of its representations, the decision taken thereon and the action initiated by the
concerned authorities. This also makes it difficult to pursue pending matters effectively.

It is, therefore, respectfully requested that the reply and action taken / compliance on
every representation submitted by the Association may kindly be communicated to the
Association in writing within a reasonable stipulated time, so that the Association may
appropriately pursue unresolved matters and ensure effective implementation of decisions.

(viii) Exemption from Rent / Licence Fee and Electricity Charges for
Association Offices

This Association is a welfare organization recognized by the Ministry of Railways for
undertaking welfare activities for SC/ST railway employees. The Association performs its
organizational activities in the larger interest of employee welfare and assists the Railway
Administration in ensuring the effective implementation of the reservation policy of the
Government of India.

However, the Railway Administration is insisting upon payment of Rent / Licence fee
and electricity charges for the office accommodation provided to the Association. Since the
office accommodation is being utilized for welfare and organizational activities connected
with the interests of SC/ST Railway employees, imposing such financial liabilities places an
unnecessary burden on the Association.

It is, therefore, respectfully requested that the Association may kindly be exempted
from payment of Rent / Licence fee and electricity charges for its recognized office
accommodation undertaking employee welfare activities.

(ix) Provision of Railway and BSNL Telephone Facilities with STD at offices
as well as residence of the office bearers and CUG Mobile Sim facility to
the office bearers of the Association

The Ministry of Railways has provided Railway telephone facilities in the offices of the
Association. However, BSNL telephone facilities with STD connectivity have not been
provided, although such communication facilities are essential for the effective functioning of
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the Association and for maintaining regular communication with its office-bearers, zonal /
divisional / workshop and branches throughout Indian Railways.

It is, therefore, respectfully requested that both Railway telephone and BSNL
telephone facilities with STD connectivity may kindly be provided at the offices of the
Association, as well as at the official residences of the President and Secretary of the
Association and CUG Mobile Sim to the elected office bearers up to the Branch level, as per
the applicable rules and facilities provided to similarly situated recognized organizations.

(x) Provision of adequate Facilities and regular Meetings under the
Participation of Railway Employees in Management (PREM) Scheme

The Ministry of Railways, Railway Board vide letter dated 19.08.2013 has been
permitted the participation of this Association in the PREM (Participation of Railway
Employees in Management) Group and has been issued instructions that the facilities
available to other members of the PREM Group should also be extended to this Association.

However, despite such permission and instructions, the Association has not been
provided with adequate facilities under the PREM Scheme at the Apex / Central level, as are
available to other members of the PREM Group, including recognized trade unions and
federations.

At present, only a small room in Rail Bhawan has been provided to the Association
for functioning as its PREM office at the Apex / Central level. The space provided is
inadequate for the effective functioning of the PREM office and for conducting official
activities.

Furthermore, no secretarial assistance, such as a Stenographer or Office Assistant,
has been provided for the PREM office. The computer, printer and photocopying machine
provided in the office are also not in proper working condition, thereby seriously hampering
day-to-day official work.

Although the PREM office has recently been renovated, new furniture and almirah /
cupboard have not yet been provided, which further restricts the proper functioning and
maintenance of official records and documents.

It is also pertinent to mention that, as per the instructions of the Ministry of Railways,
Railway Board, Quarterly Meetings of the PREM Group are required to be conducted at
every level. However, these instructions are not being properly complied with by the Railway
Administration. Since the Association was permitted to participate in the PREM Group in the
year 2013, only two meetings have so far been conducted at the Railway Board / Apex level,
which is wholly inadequate for meaningful participation in the PREM mechanism.

The PREM mechanism is intended to provide an institutional forum for interaction and
participation of railway employees and their representatives in matters relating to railway
administration, working conditions, employee welfare and the development of the Railways.
Non-conduct of meetings at the prescribed periodicity substantially defeats the very purpose
of the PREM Scheme.

This disparity and inadequate institutional support adversely affect the effective
participation of the Association in the PREM mechanism and its ability to properly raise and
pursue matters concerning the welfare, service conditions and legitimate interests of SC/ST
Railway employees.
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It is, therefore, respectfully requested that the Hon’ble Parliamentary
Committee may kindly recommend that:-

1. The Association be provided adequate and suitably sized office accommodation at
Rail Bhawan for its PREM office at the Apex/Central level, at par with similarly placed
members of the PREM Group;

2. Secretarial assistance, including a Stenographer and Office Assistant, may kindly be
provided for the effective functioning of the PREM office;

3. A functional computer, printer, photocopying machine and other essential office
equipment may kindly be provided and maintained in proper working condition;

4. Since the PREM office has recently been renovated, new furniture, almirahs /
cupboards and other necessary office infrastructure may kindly be provided without
further delay;

5. All other facilities available to the other members of the PREM Group, including
recognized trade unions and federations, may be extended to this Association without
discrimination, in accordance with the instructions of the Railway Board; and

6. The Railway Administration may be directed to strictly comply with the Railway
Board’s instructions regarding Quarterly Meetings of the PREM Group at every level,
and such meetings may be conducted regularly and mandatorily. At the Apex/Central
level, the quarterly meetings should be held regularly with the participation of the
Association.

These measures are essential to ensure meaningful participation of the Association in
the PREM mechanism and to enable it to effectively contribute towards the welfare of SC/ST
Railway employees and development of the Indian Railways.

(xi) Provision of Residential Accommodation to the President and General
Secretary of Central Executive Committee of the Association at New
Delhi

The President and General Secretary of Central Executive Committee of the
Association are required to frequently visit New Delhi for discharging their organizational
responsibilities, attending meetings with the Railway Board and Ministry of Railways,
pursuing matters concerning SC/ST Railway employees and participating in various
discussions relating to the implementation of the reservation policy of the Government of
India.

However, residential accommodation at New Delhi is not being provided to the
President and General Secretary of Central Executive Committee of the Association,
whereas such accommodation facilities are available to office-bearers of other members of
the PREM Group, including recognized trade unions and federations.

The absence of such accommodation causes considerable inconvenience and
financial burden to the office-bearers and adversely affects the smooth and effective
functioning of the Association at the Central level.

It is, therefore, respectfully requested that suitable residential accommodation at New
Delhi may kindly be provided to the President and General Secretary of Central Executive
Committee of the Association on the same or similar terms and conditions as are applicable
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to the office-bearers of other recognized trade unions / federations participating in the PREM
Group, so as to facilitate the smooth and effective functioning of the Association.

2. Implementation of decision of the Hon’ble Supreme Court relating to
reservation in promotion for SCs/STs and strictly compliance with the
instructions and clarifications issued by DoPT and the Railway Board from time
to time.

The validity of the 77™ Constitutional Amendment Act, 1995 (clause 16(4A)) enabling
the Govt. to provide reservation in promotion in favour of the SCs/STs and 85"
Constitutional Amendment Act, 2001 to provide consequential seniority to the SC/ST
candidates promoted by giving reservation was challenged before the Supreme Court in
case of M. Nagraj V/s UOI & Ors. The Supreme Court while deliberating on the issue of
validity of the said Constitutional Amendments in M. Nagaraj V/s UOI & Ors., observed that
the concerned State will have to show in each case the existence of the compelling reasons,
namely, backwardness, inadequacy of representation and overall administrative efficiency
before making provision for reservation in promotion.

Since, there is a difficulty in collection of quantifiable data showing backwardness of
the class and inadequacy of representation of that class in public employment, DOP&T
moved for the 117™ Constitutional Amendment Bill, 2012 to substitute clause(4A) of Article
16, with a view to provide impediment-free reservation in promotion to the SCs/STs and to
bring certainty and clarity in the matter. The above bill was passed in the Rajya Sabha but not
passed in Lok Sabha. However, the said Bill passed in Rajya Sabha now stand lapsed.

Neither the then Govt. of India has been followed the decision of Hon’ble Supreme
Court in case of M. Nagraj by undertaken the exercise on these three points nor passed the
117™ Constitutional Amendment Bill in Lok Sabha to negate the above decision to continue
the reservation in promotion for SCs & STs in true spirit of the provisions of the Constitution
of India which was passed by the Rajya Sabha which caused the litigation in the all Ministries
/ Departments and the SC & ST Employees are being deprived from reservation in promotion.

Despite clear and binding judgments of the Hon’ble Supreme Court regarding
reservation in promotion for employees belonging to the Scheduled Castes and Scheduled
Tribes, as well as their entitlement to promotion against unreserved posts on the basis of their
own merit and seniority, and despite repeated clarifications and detailed instructions issued
by the Department of Personnel & Training (DoPT), Government of India, and the Ministry of
Railways, Railway Board, the said judgments and instructions are not being implemented in
their true spirit in various Zonal Railways and Production Units.

As a result, employees belonging to the SC/ST communities are being deprived of
their legitimate constitutional and legal rights in matters of promotion. Such non-compliance is
also giving rise to unnecessary disputes and a large number of court cases against the
Railway administration.

A particularly serious instance has come to our notice in Metro Railway, Kolkata,
where Ms. Preeti Katiyar, Principal Chief Personnel Officer (PCPO), has reportedly refused to
comply with the aforesaid judgments of the Hon’ble Supreme Court and the instructions /
clarifications issued by DoPT and the Ministry of Railways, Railway Board concerning
reservation in promotion and promotion on the basis of own merit and seniority.

It is pertinent to mention that a similar situation had arisen during her tenure at Patiala
Locomotive Works, Patiala, and the same issue is now being repeated in Metro Railway,
Kolkata.
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The attitude of such officers, who fail or refuse to implement the binding judgments of
the Hon’ble Supreme Court and the instructions issued by the competent authorities of the
Government of India and Ministry of Railways, Railway Board, is a matter of serious concern.
Such an approach not only adversely affects the constitutional rights and legitimate interests
of SC/ST employees but also results in avoidable litigation and administrative complications
across the Zonal Railways and Production Units.

It is further a matter of serious concern that, due to such arbitrary and non-uniform
implementation of the reservation policy, numerous court cases are being generated in
different Zonal Railways & Production Units. In several such cases, effective legal
representation is also not being ensured on behalf of the Railway administration. Appropriate
cases are not being entrusted to experienced and competent Senior Advocates despite the
importance of the issues involved. Consequently, the interests of both the affected employees
and the Railway administration are adversely affected.

Therefore, we respectfully request the Hon’ble Parliamentary Committee to:-

1. Take serious cognizance of the matter and ensure strict and uniform implementation
of all applicable judgments of the Hon’ble Supreme Court relating to reservation in
promotion for SC/ST employees and promotion against unreserved posts on the basis
of their own merit and seniority.

2. Direct the Ministry of Railways, Railway Board and all Zonal Railways and Production
Units to strictly comply with the instructions and clarifications issued by DoPT and the
Railway Board from time to time on the subject.

3. Conduct a high-level review / audit of the implementation of reservation in promotion
in all Zonal Railways and Production Units and fix responsibility wherever non-
compliance or deliberate violation of the applicable instructions is found.

4. Order an impartial and high-level inquiry into the conduct of Ms. Preeti Katiyar, PCPO,
Metro Railway, Kolkata, particularly regarding the allegations of refusal / non-
compliance with the judgments of the Hon’ble Supreme Court and the instructions of
DoPT and Ministry of Railways, Railway Board. Appropriate disciplinary action may be
recommended if the allegations are found to be substantiated.

5. Recommend strict administrative action against officers who deliberately fail or refuse
to implement the binding judgments of the Hon’ble Supreme Court and the applicable
instructions issued by DoPT / Ministry of Railways, Railway Board.

6. Direct the Ministry of Railways, Railway Board to issue clear and time-bound
instructions to all Zonal Railways and Production Units so that SC/ST employees are
not deprived of their legitimate rights due to differing or arbitrary interpretations of the
reservation policy.

7. Ensure that in all pending and future court cases concerning reservation in promotion
and related service matters, the Railway administration provides effective and
competent legal representation, including engagement of experienced Senior
Advocates wherever necessary, in order to protect the interests of both the employees
and the Government.

8. Ensure that no Zonal Railway and Production Unit adopts an arbitrary, inconsistent or
contrary interpretation of the judgments of the Hon’ble Supreme Court or the
reservation policy of the Government of India.

The constitutional safeguards and reservation policy for Scheduled Castes and
Scheduled Tribes can achieve their intended purpose only when the concerned authorities
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faithfully and uniformly implement the judgments of the Hon’ble Supreme Court and the
instructions issued by DoPT and the Railway Board.

We, therefore, earnestly request the Hon’ble Parliamentary Committee to intervene in
this serious matter and take appropriate measures to ensure strict compliance with the
reservation policy of the Government of India and the binding judgments of the Hon'ble
Supreme Court, and to recommend appropriate and stringent action against officers found
responsible for deliberate non-compliance.

3. Promotion of SC/ST Railway Employees Strictly as per Reservation Roster
Points

The Ministry of Railways, Railway Board, vide Para VI/2(vii)(e) of Master Circular No.
51, has clarified that an SC/ST candidate who is junior in the panel can be appointed /
promoted earlier than a senior candidate belonging to the general category if the reserved
roster point falls earlier. However, these instructions are not being uniformly followed by the
Zonal Railways and Production Units.

The Railway Board, vide letter No. 2018-E(SCT)1/25/9 dated 14.03.2024, further
clarified the procedure regarding promotion from a panel and stated that:-

“once a panel is formed, the promotions subject to availability of vacancies are
strictly to be done as per the panel position i.e. the panel position is to be maintained
till it is fully exhausted and the candidates appearing in the panel have to wait till their
turn to come. The senior most SC candidates appearing in the top of panel against UR
slot owing to own merit cannot be penalized/left out due to non-availability of UR
vacancy and the SC candidates appearing at the bottom against SC quota cannot be
given any preference of promotion on the ground that the SC vacancies are readily
available. They have to wait for their turn to come.”

Further, Ministry of Railways, Railway Board vide letter No.2018-E(SCT)I/25/9 dated
06.01.2026, clarified that “the roster points are only for assessment of vacancies. Once
a promotional panel is formed, the promotions are to be done as per the pOanel
p;osition i.e. the panel position is to be maintained till it is fully exhausted. The
candidates (including SCs/STs) appOearing in the panel will have to wait till their turn
to come.”

The Railway Board’s clarification dated 14.03.2024 was issued in the context of a
specific case, wherein a senior employee belonging to a reserved category had been
empanelled against a General (UR) post arising against an anticipated vacancy, while a
junior employee belonging to a reserved category had been empanelled against an existing
reserved post.

However, the Railway Board, vide its subsequent letter dated 06.01.2026, appears to
have extended the principle applicable to that specific case to all cases, by directing that
promotions should be regulated on the basis of the panel position instead of the prescribed
reservation roster.

Such a general application of the clarification is not in conformity with the
fundamental principles governing the maintenance and operation of the reservation roster.
The roster is intended to determine the category-wise utilization of identified reserved points /
vacancies, and the mere position of an employee in the selection panel cannot, by itself,
substitute or override the roster point against which a vacancy is required to be filled.
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The clarification dated 14.03.2024, being based on the facts and circumstances of a
particular case, cannot appropriately be treated as a general principle for dispensing with the
reservation roster in every case. Extending the same reasoning through the letter dated
06.01.2026 may adversely affect the prescribed reservation for SC/ST employees and may
result in reserved roster points being filled without due regard to the applicable roster
position.

A specific instance may be cited from Rajkot Division of Western Railway. The
DRM(E), Rajkot Division, vide letter No. ED/1025/2/2 Part-ll dated 24.09.2024, assessed six
vacancies for promotion to the post of Chief Office Superintendent (Ch.OS), Level-8,
comprising three UR, two SC and one ST vacancies. Four employees were empanelled, out
of whom the employees at SI. Nos. 1 and 2 were promoted, while the employees at Sl. Nos.
3 (UR) and 4 (SC) remained awaiting promotion. At that stage, one SC vacancy was readily
available. However, the employee at Sl. No. 4 belonging to SC was not promoted and was
required to wait for the next UR vacancy, which was expected after July 2025. Subsequently,
the GM(E)WR/CCG, vide letter No. E(SCT)220/0 Vol. X dated 20.12.2024, advised that
promotion orders of employees of Group 'C' and Group 'B' were being issued according to
the panel position.

This approach, where the availability of a reserved vacancy does not result in
promotion of an eligible SC/ST employee because of the panel position, needs to be
examined in the light of the specific provisions of the reservation roster and the Railway
Board's Master Circular No. 51.

The Association submits that the reservation roster is intended to ensure that the
reserved points are duly utilized by eligible SC/ST employees. Any ambiguity in the
implementation of panel position vis-a-vis roster points may adversely affect the actual
representation of SC/ST employees in promotional posts.

The Hon’ble Parliamentary Committee is, therefore, requested to recommend that the
Ministry of Railways, Railway Board, may kindly review / reconsider the instructions
contained in the letter dated 06.01.2026 and clarify that promotions shall continue to be
regulated strictly in accordance with the prescribed reservation roster may issue a clear and
unambiguous clarification regarding the interplay between panel position and reservation
roster points, and ensure strict and uniform implementation of Para VI/2(vii)(e) of Master
Circular No. 51, so that an eligible SC/ST candidate is promoted against the applicable
reserved roster point in accordance with the reservation policy and the extant rules.

4. Non-Implementation of Ministry of Railways, Railway Board’s Policy Regarding
Transfer and Posting of SC/ST Railway Employees and Framing of Inconsistent
Local Transfer Policies at Zonal/Divisional Level

The Ministry of Railways, Railway Board has issued specific instructions from time to
time with a view to safeguarding the interests of Scheduled Caste and Scheduled Tribe
Railway employees in matters of transfer and posting. As per the extant policy, due
consideration is required to be given to posting SC/ST employees near their native places.
Further, where a vacancy is available at the same station, an SC/ST employee should, as far
as practicable, be posted at the same station on promotion. Their transfers are also required
to be made only in exceptional circumstances and for strong and compelling administrative
reasons.

However, these instructions are reportedly not being implemented uniformly by the
Zonal Railways and Production Units. In several instances, local transfer policies such as



14

name noting policy have been framed at the Zonal / Divisional level which have the effect of
diluting, restricting or superseding the policy and instructions issued by the Ministry of
Railways, Railway Board.

Such divergent local practices result in unequal treatment of SC/ST employees and
defeat the very purpose of the protective measures prescribed by the Ministry of Railways,
Railway Board. A subordinate administrative authority should not adopt a local policy which
is inconsistent with, or has the effect of overriding, the extant policy and instructions of the
competent Railway Board authority.

It is, therefore, requested that the Ministry of Railways, Railway Board may
issue clear and uniform instructions to all Zonal Railways and Production Units to
ensure that:

1. SC/ST Railway employees are posted, as far as practicable, near their native
places;

2. Where a vacancy is available at the same station, SC/ST employees are
considered for posting at the same station on promotion, subject to applicable
rules and administrative requirements;

3. SC/ST employees are not ordinarily transferred out of their station in the same
grade except in exceptional circumstances and for strong and compelling
administrative reasons;

4. No Zonal Railway or Division frames or implements a local transfer policy which is
inconsistent with or dilutes the extant policy/instructions of the Ministry of
Railways, Railway Board; and

5. A uniform policy relating to transfer and posting of SC/ST employees is
implemented throughout Indian Railways.

The Hon’ble Parliamentary Committee is requested to recommend appropriate
directions to the Ministry of Railways, Railway Board for strict and uniform implementation of
its policy regarding transfer and posting of SC/ST Railway employees and for review /
withdrawal of any local instructions found to be inconsistent with the Railway Board’s extant

policy.

5. Review and Withdrawal of Instructions issued by North Western Railway
Regarding Inter-Railway Own-Request and Mutual Transfers of SC/ST Railway

Employees

In terms of the extant procedure contained in Paras 102-A, 310 and 312 of the Indian
Railway Establishment Manual, Volume-I, 1989, read with administrative instructions issued
from time to time, request transfers from one seniority unit to another are permitted on
mutual exchange basis in any grade, with the employee being assigned the lower of the two
relevant seniorities, as applicable under the rules.

Pursuant to the order dated 07.06.2005 of the Hon’ble High Court of Kerala at
Ernakulam in O.P. No. 2150/2002 and the directions of the Central Administrative Tribunal,
Ernakulam Bench, in O.A. No. 612/2005, the Ministry of Railways, Railway Board modified
the relevant provisions vide letter No. E(NG)I-2014/TR/16 dated 14.08.2007 (RBE
No.107/2007). Para 3 thereof provided that, in order to avoid hardship to staff in the feeder
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grade in the matter of promotion, mutual exchange transfers should ordinarily be permitted
between employees belonging to the same category, i.e. General with General, SC with SC
and ST with ST. Para 3.1 further clarified the position regarding transfers on bottom seniority
in recruitment grades in relation to post-based rosters.

The Ministry of Railways, Railway Board subsequently issued further clarification vide
letter No. E(NG)I-2014/TR/16 dated 22.10.2007 (RBE No. 134/2007), clarifying, inter alia,
that since the instructions did not impose any restriction on transfers on request on bottom
seniority in recruitment grades, mutual transfers in recruitment grades would also be
permitted without such restriction.

However, the General Manager, North Western Railway, Jaipur, issued instructions
vide letter No. 939-E/O/Transfer Policy dated 01.07.2016, laying down, inter alia, the
following provisions:

(i) Inter Railway mutual transfer in Direct Recruitment (DR) grade: Mutual
transfer between employees belonging to the same community (Gen., OBC,
SC or ST) is permitted.

(ii) Inter Railway Mutual Transfer in Promotional Categories: The principal
laid down in Railway Board’s letter of August, 2007, provide for such transfers
between 2 employees belonging to same community. The same will be
implemented according to para i) above.

(iii) One way transfer from NW Railway to other Railways: The one way
transfer can be considered without any restriction subject to exigencies of
work for the employees who have completed 5 years service on N.W.Railway
as laid down by Railway Board.

(iv) One way transfer to NW Railway from other Railways on bottom
seniority: Such transfer will also be considered subject to a slot being
available in destination unit for that community.

The above provisions, particularly the differential treatment between one-way
transfers from North Western Railway to other Railways and one-way transfers from other
Railways to North Western Railway, require immediate review. While employees seeking
transfer from North Western Railway to other Railways have been permitted to seek such
transfer subject to the stipulated conditions, employees seeking transfer to North Western
Railway have been subjected to an additional restriction based upon the availability of a
community-wise slot in the destination unit.

It is submitted that the judicial proceedings referred to above primarily concerned the
issue of inter-Railway mutual transfers. Therefore, any restriction imposed upon inter-
Railway own-request transfers must have an independent and specific authority under the
applicable Railway Board rules and instructions. The Railway Board’s instructions contained
in RBE Nos. 107/2007 and 134/2007 have not, to the knowledge of the Association, been
withdrawn or superseded. Accordingly, any local instruction that is inconsistent with the
extant Railway Board instructions requires appropriate examination and corrective action.

It is further submitted that individual Zonal Railways should not ordinarily frame or
enforce policies contrary to the rules and instructions issued by the competent authority of
the Ministry of Railways, Railway Board. Different transfer conditions in different Zonal
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Railways can lead to unequal treatment of similarly situated Railway employees and create
avoidable hardship.

There is, therefore, a need for a uniform, transparent and non-discriminatory policy
applicable throughout Indian Railways in respect of inter-Railway own-request and mutual
transfers, particularly in the case of SC/ST employees.

The Hon’ble Parliamentary Committee is requested to recommend that the
Ministry of Railways, Railway Board:-

(i) Immediately review the legality and conformity of the instructions issued by
GM(P), North Western Railway, Jaipur vide letter No. 939-E/O/Transfer Policy
dated 01.07.2016;

(ii) Withdraw, modify or suitably align the said instructions to the extent they are
found inconsistent with the extant Ministry of Railways, Railway Board
instructions;

(iii) Ensure that RBE Nos. 107/2007 and 134/2007, and subsequent applicable
instructions, are implemented uniformly;

(iv) Prescribe a uniform policy for inter-Railway own-request and mutual transfers
throughout Indian Railways; and

(v) Ensure that SC/ST Railway employees are not subjected to discriminatory or
additional restrictions not supported by the applicable Ministry of Railways,
Railway Board rules and instructions.

6. Non-Imparting of Adequate and Proper Pre-Selection Training to Eligible SC/ST
Railway Employees

The Ministry of Railways, Railway Board has issued instructions from time to time,
pursuant to recommendations of the Parliamentary Committee on the Welfare of Scheduled
Castes and Scheduled Tribes and the National Commission for Scheduled Castes and
Scheduled Tribes, for providing pre-selection training to eligible SC/ST employees so as to
enable them to compete effectively in selections for promotion, particularly to Safety and
Technical categories.

The purpose of such training is to provide eligible SC/ST employees with a
reasonable opportunity to prepare for departmental selections and thereby facilitate effective
implementation of the reservation policy in promotion.

However, the Association has observed that these instructions are not being
implemented properly and uniformly by several Zonal Railways and Production Units. In
many cases, adequate pre-selection training is not provided for the prescribed period of
approximately 2—-3 weeks, and training is not conducted at suitable training centres with
trained instructors and a structured / prescribed syllabus.

The quality, duration and method of training are also reported to vary considerably
between different Zonal Railways and Production Units. In particular, the practice of
providing pre-selection training primarily or exclusively through online mode has not proved
sufficiently effective for many eligible SC/ST employees, particularly where the selection
involves technical, practical or safety-related subjects. Online training due to lack of suitable
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mobile phones and proper network, the employees are not able to get the training properly
and it remains nominal.

Inadequate training directly affects the preparedness and confidence of eligible
SC/ST employees and may consequently contribute to their failure to qualify in departmental
selections. Effective pre-selection training is therefore an important component of ensuring
that the constitutional and administrative objectives of reservation are translated into
meaningful opportunities for promotion.

It is, therefore, requested that the Ministry of Railways, Railway Board issue
clear and mandatory instructions to all Zonal Railways and Production Units to ensure
that:-

(i) Eligible SC/ST candidates are provided pre-selection training before
departmental selections wherever such training is prescribed;

(ii) The training is conducted for an adequate period, preferably 2—-3 weeks, in
accordance with the applicable Railway Board instructions;

(iii) Training is conducted at proper and suitable training centres rather than being
routinely substituted by online training;

(iv)  Trained and competent instructors are deployed for imparting the training;

(v) A structured and prescribed syllabus, study material and appropriate practical
guidance are provided;

(vi)  Attendance and participation of eligible SC/ST candidates are properly
recorded and monitored; and

(vii)  The implementation of pre-selection training is periodically reviewed at the
Zonal Railway and Railway Board level to ensure uniformity and effectiveness.

The Hon’ble Parliamentary Committee is requested to recommend that the Ministry of
Railways, Railway Board take time-bound corrective measures to ensure effective, adequate
and uniform pre-selection training for eligible SC/ST Railway employees and to ensure that
online training, wherever adopted, does not replace the prescribed classroom / practical
training where such training is necessary for effective preparation.

7. Removal of the Five-Time Limitation for Calling Candidates for Selection to
Reserved Group ‘B’ Posts

A substantial number of reserved Group ‘B’ posts, which are required to be filled
through selection, are reportedly remaining vacant because the prescribed number of eligible
SC/ST candidates is not available within the existing zone of consideration.

The restriction limiting the number of attempts / opportunities for calling eligible
SC/ST employees for selection can adversely affect the filling of reserved vacancies. As a
result, reserved posts may continue to remain vacant despite the availability of eligible
SC/ST employees in the lower grades.

In order to ensure effective implementation of the reservation policy and to prevent
continued accumulation of reserved vacancies, it is requested that the existing five-time
limitation for calling eligible SC/ST candidates for selection to reserved Group ‘B’ posts may
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be reviewed and suitably removed, subject to applicable rules and judicial/constitutional
requirements.

Where the required number of eligible SC/ST candidates is not available within the
prescribed zone of consideration, eligible SC/ST employees from progressively lower
positions in the seniority list may be considered, up to the bottom of the relevant seniority,
wherever legally and administratively permissible, so that reserved vacancies do not remain
unfilled merely because of an inadequate zone of consideration.

The Hon’ble Parliamentary Committee is requested to recommend appropriate
amendments to the existing instructions to ensure that adequate opportunities are provided
to eligible SC/ST employees and that reserved Group ‘B’ posts are filled without avoidable
delay.

8. Proper and Exclusive Functioning of Reservation Cells for SC/ST Employees at
Railway Board, Zonal Railway, Production Unit and Divisional Levels

Reservation Cells were established primarily to assist the Liaison Officers in ensuring
effective implementation of the reservation policy and to safeguard the interests of
Scheduled Castes and Scheduled Tribes in matters relating to recruitment, promotion,
rosters, representation and other service-related issues.

However, the Reservation Cells dealing with SC/ST matters have subsequently been
entrusted with additional responsibilities relating to other categories, including OBCs, EWS,
PwBD and Minorities. This has substantially increased the workload of these Cells and has
the potential to dilute the focused attention required for effective implementation of
safeguards available to SCs and STs.

It is noteworthy that, in accordance with the directives issued by the Ministry of
Railways, Railway Board, officers belonging to the Scheduled Caste and Scheduled Tribe
categories holding Junior Administrative Grade (JAG) posts are required to be nominated as
Liaison Officers in all establishments, including Zonal Railways and Production Units.
However, these instructions are not being strictly adhered to in several cases and in many
Zonal Railways and Production Units, officers of Senior Scale or Assistant Grade are being
designated as Liaison Officers instead of eligible JAG-level SC/ST officers.

Such deviation from the Railway Board's prescribed guidelines adversely affects the
effective functioning of the Reservation Cell and may also weaken the mechanism for
monitoring the proper implementation of reservation policy for SCs/STs.

The Hon’ble Parliamentary Committee is, therefore, requested to recommend that the
Ministry of Railways, Railway Board, may issue strict instructions to all Zonal Railways and
Production Units to nominate eligible SC/ST officers of JAG level as Liaison Officers, as
prescribed, and ensure that they are entrusted primarily with the functions of the Reservation
Cell without assigning unrelated additional duties, so that they can effectively discharge their
responsibilities for ensuring proper implementation of the reservation policy and protection of
the interests of SC/ST Railway employees.| can also make this paragraph more forceful and
legally framed so that it fits seamlessly with Point 19 on proper maintenance and inspection
of Reservation Rosters.

The constitutional and statutory basis, historical circumstances and specific
safeguards relating to SCs and STs are distinct from the policy framework applicable to other
categories. Therefore, the specialized machinery created for monitoring the implementation
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of SC/ST reservation should have adequate manpower and should primarily remain focused
on matters concerning SC/ST employees.

The Parliamentary Committee on the Welfare of Scheduled Castes and Scheduled
Tribes has also recommended that the staff posted in the Reservation Cell should be
exclusively engaged in matters relating to the welfare and interests of SCs and STs and that
the Liaison Officer should not simultaneously be burdened with responsibilities relating to
other categories where such additional charge adversely affects the effective discharge of
SC/ST-related duties.

It is, therefore, requested that the Ministry of Railways, Railway Board may take
the following measures:-

(i) Ensure the proper and effective functioning of dedicated SC/ST Reservation
Cells at the Railway Board, Zonal Railway, Production Unit and Divisional
levels;

(i) Ensure nominating officers belonging to the Scheduled Caste and Scheduled
Tribe categories holding Junior Administrative Grade (JAG) posts as Liaison
Officers in all establishments;

(iii) Ensure that the primary responsibility of such Reservation Cells remains the
effective implementation of reservation policy and safeguards relating to SCs
and STs;

(iv) Avoid entrusting the Reservation Cell and the designated Liaison Officer with
additional responsibilities which adversely affect the effective discharge of
SC/ST-related functions;

(v) Provide adequate manpower commensurate with the workload and
responsibilities of the Reservation Cell; and

(vi) Ensure that sufficient posts / staff, including Chief Office Superintendent
(Ch.0S), Office Superintendent (OS), Senior Clerks, Clerks, Chief Personnel
Inspector (CPI) and Chief Law Assistant (CLA), wherever required, are
sanctioned and deployed for effective functioning of the Reservation Cell.

The Hon’ble Parliamentary Committee is requested to recommend that the Ministry of
Railways, Railway Board establish and maintain an effective, adequately staffed and
dedicated institutional mechanism for SC/ST reservation matters at all appropriate levels of
Indian Railways and ensure periodic monitoring of its functioning.

9. Restoration of Provision for Alternative Appointment of SC/ST Direct Recruits
Declared Medically Unfit for the Selected Category

The Railway Board, vide its letters No. E(SCT)58CM1/2/13 dated 25.11.1958 and
10.06.1959 and letter No. E(SCT)15/5 dated 13.02.1976, issued instructions providing, inter
alia, that Scheduled Caste and Scheduled Tribe direct recruits selected for a particular
category, but subsequently declared medically unfit for that category, may be considered for
appointment against other categories for which they are medically fit, particularly where
reserved vacancies/shortfall existed, subject to the prescribed conditions and the powers
vested in the General Manager.
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It is understood that these instructions were initially introduced specifically for SC/ST
candidates and were subsequently extended to candidates belonging to the General
category. The subsequent withdrawal of this beneficial provision has adversely affected
SC/ST candidates who, despite having successfully qualified in the recruitment process, are
unable to secure appointment solely because they have been found medically unfit for the
particular category for which they were initially selected.

Where such candidates are medically fit for another available category and possess
the requisite educational and other qualifications, denial of an opportunity for alternative
appointment may result in the loss of trained and otherwise eligible human resources,
besides adversely affecting the interests of SC/ST candidates.

The original purpose of the provision was to provide an alternative avenue to SC/ST
candidates who had already been selected but could not be appointed to the originally
allotted category on medical grounds. The Association therefore submits that the matter
deserves reconsideration, particularly in cases where suitable alternative posts are available
and the candidate fulfils the prescribed medical and other eligibility requirements.

It is, therefore, requested that the Ministry of Railway, Railway Board may review the
withdrawal of the earlier provision and consider restoring a suitable mechanism for
alternative appointment of SC/ST direct recruits who are declared medically unfit for the
category for which they were initially selected but are medically fit for another suitable
category, subject to availability of posts, prescribed qualifications, medical standards and
other applicable rules.

The Hon’ble Parliamentary Committee is requested to recommend that the Ministry of
Railways, Railway Board examine this issue sympathetically and take appropriate steps to
restore a suitable protective provision for eligible SC/ST medically de-categorized
candidates.

10. Recruitment to Group ‘D’ / Level-1 Posts on Regional Basis Instead of an All-
India Basis

The issue of recruitment to entry-level Group ‘D’ / Level-1 posts requires special
consideration in view of the nature of duties, comparatively lower pay levels and the
predominantly local/regional character of the workforce required for such posts.

The reservation percentages applicable in certain regions also differ from the
reservation percentages applicable to direct recruitment on an all-India basis. For example,
in the North-Eastern region falling under the jurisdiction of Northeast Frontier Railway, the
reservation position for SCs/STs has historically been different from the all-India percentage.
Similarly, the reservation position applicable in Rajasthan, falling largely under the jurisdiction
of North Western Railway, also differs from the all-India percentages.

Group ‘D’ / Level-1 employees generally belong to lower-income sections of society.
Requiring such employees to serve far away from their native State or region can impose
considerable financial and social hardship because of expenditure on accommodation, food,
travel and other living expenses. In many cases, the employee may also be unable to
provide adequate financial and family support to dependent parents and other family
members.

The Association therefore submits that recruitment to such entry-level posts should
take into account the regional character of employment, local socio-economic conditions and
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the practical difficulties faced by low-paid employees. A regional recruitment mechanism
would also provide greater opportunities to eligible candidates belonging to SC/ST
communities in the regions where the posts are located.

It is, therefore, requested that the Ministry of Railways, Railway Board may review the
existing system of recruitment to Group ‘D’ / Level-1 categories and consider restoring /
introducing recruitment on a regional basis, rather than an unrestricted all-India basis,
wherever legally and administratively feasible and consistent with constitutional
requirements.

Such a policy should also ensure that the applicable reservation percentages and
other constitutional safeguards for SCs and STs are fully protected and implemented in the
respective regions.

The Hon’ble Parliamentary Committee is requested to recommend that the Ministry of
Railways, Railway Board examine the feasibility of regional-basis recruitment for Group ‘D’ /
Level-1 posts, particularly keeping in view the low pay structure, local nature of such
employment and the socio-economic interests of SC/ST candidates.

11. Revision of Brochure on the Reservation for Scheduled Caste and Scheduled
Tribe in Railway Services.

The Brochure on the Reservation for SCs/STs in Railway Services was last updated
in 1984 and the 3™ Edition (1985) of the same was printed in 1986. A number of policy letters
on the reservation for SCs/STs has undergone changes after 1986 which have been issued
from time to time. Some of the instructions/guidelines has been discontinued or superseded.
Further, with the introduction reservation for OBCs in Government Services w.e.f. 8.09.1993,
a number of policy letters / instruction have been issued by the Ministry of Railways, Railway
Board in the matters of reservation for OBCs & EWS in direct recruitment in Railway
Services which needs to be included in the above Brochure

The then Hon’ble Minister for Railways had accorded his approval for formation of the
Committee to revise the Brochure on the Reservation for SCs/STs in Railway Service with its
Chairman & five Members vide notification No.ERB-1/2014/23/9 dated 17.02.2014 with the
target of publication within a period of six months. Meanwhile, the above Committee has
been dissolved by the Ministry of Railways though the Committee has already been
completed more than 50% work of revision of above broacher.

The Hon’ble Parliamentary Committee is requested to recommend that the Ministry of
Railways, Railway Board to nominate another Committee or depute the officers & staff to
complete the left over work of revision of Brochure on the Reservation for SCs/STs in
Railway Services.

12. Provision of Gate Pass to the Office Bearers of the Association for Entry into
Rail Bhawan

As per the instructions issued by the Ministry of Railways, Railway Board, the office
bearers of the All India SC & ST Railway Employees Association are entitled to the gate pass
facility extended to the Association. However, in respect of entry into Rail Bhawan, temporary
Gate Passes are presently being issued to the office bearers of the Central Executive
Committee only for a limited period of six months, instead of for the tenure of the elected
office, i.e. three years at the Central level. This results in considerable difficulty for the office
bearers in entering Rail Bhawan for the day-to-day functioning of the Association and for
pursuing service-related grievances and policy matters concerning SC/ST Railway
employees.
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The Association is a member of the PREM (Participation of Railway Employees in
Management) Group, and its PREM Office is situated in Room No. 7 (GF), Ground Floor,
Rail Bhawan. The office bearers of the Central Executive Committee are required to visit the
Railway Board frequently for meetings and discussions with senior Railway Board officials on
various issues relating to the welfare, reservation and service matters of SC/ST Railway
employees. The requirement of obtaining / revalidating temporary Gate Passes at short
intervals causes avoidable difficulties and hampers the effective functioning of the
Association.

It is pertinent to mention that the PREM offices of other members of the PREM
Group, namely AIRF and NFIR, are situated inside Rail Bhawan and their office bearers are
provided permanent / long-term Gate Passes for entry into Rail Bhawan. The denial of similar
facilities to this Association, despite its membership of the PREM Group and the Railway
Board's decision to extend facilities to it at par with other PREM Group members, amounts to
discriminatory treatment.

The Hon’ble Parliamentary Committee is, therefore, requested to recommend that the
Ministry of Railways, Railway Board, may provide Gate Passes to the office bearers of the
Central Executive Committee of the Association for entry into Rail Bhawan for a period of at
least one year, or for such longer period as is permissible under the applicable security
arrangements, in line with the facility extended to other PREM Group members and
concerned Railway Board officials.

13. Proper Maintenance of Reservation Rosters at Divisional, Workshop, Stores
and ADEN Levels and Reqular Inspection of Roster Registers

The Parliamentary Committee on the Welfare of Scheduled Castes and Scheduled
Tribes, in its 8th Report, vide Para 1.26, recommended that the roster is the mechanism for
monitoring the adequate representation of SCs/STs in Government services and that the
responsibility for maintenance of rosters should be entrusted to capable and experienced
staff to ensure their proper maintenance.

The above recommendation was examined and accepted by the Ministry of Railways,
Railway Board. In pursuance thereof, the Ministry of Railways, Railway Board, vide letter No.
96E(SCT)/80/1 Part-I dated 18.09.1998, issued instructions regarding the welfare of
SCs/STs, emphasizing that rosters are, in fact, the mirror of an organization and should
reflect a clear picture of the representation of SCs/STs. It was further directed that rosters
should be properly maintained and checked by the competent authority at regular intervals.

However, these instructions are not being implemented effectively at various levels of
the Indian Railways. In particular, the roster registers maintained at Zonal, Divisions,
Workshops, Stores, ADEN offices and other field units are not being inspected and verified at
regular intervals by the competent authorities. This results in discrepancies and makes it
difficult to ensure the correct implementation of the reservation policy.

Further, as per the instructions of the Ministry of Railways, Railway Board, the Liaison
Officer is required to be designated primarily for the work of the Reservation Cell. However, it
has been observed that in several Zonal Railways, Liaison Officers are entrusted with other
duties as well, due to which they are unable to devote adequate time to the inspection and
verification of roster registers at Divisional, Workshop and other Unit levels.

It is also submitted that the Ministry of Railways, Railway Board's instructions clarify
that reservation rosters are not confidential documents and may be inspected for verification
of reservation points. However, rosters are now being maintained through HRMS, and the
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existing system does not provide adequate access to enable the Association to examine the
roster points and verify the proper implementation of reservation at different levels.

The Hon’ble Parliamentary Committee is, therefore, requested to recommend that the
Ministry of Railways, Railway Board, may issue strict instructions for:-

1. Proper and accurate maintenance of reservation rosters at Zonal, Divisional,
Workshop, Stores, ADEN and other Unit levels;

2. Regular inspection and verification of roster registers by competent
authorities;
3. Posting/designation of dedicated and adequately trained Liaison Officers for

Reservation Cell work;

4, Ensuring that Liaison Officers are not burdened with unrelated duties which
adversely affect reservation-related inspections;

5. Providing an appropriate mechanism in HRMS or otherwise through which
authorized representatives of the Association may verify reservation roster
points; and

6. Ensuring that grievances of SC/ST Railway employees relating to reservation

and roster implementation are promptly examined and redressed.

14. Restoration of the Rule of Exchange of Reserved Vacancies between SCs and
STs

Previously, where a vacancy reserved for a particular reserved category, i.e. SC or
ST, could not be filled because a suitable candidate belonging to that particular category was
not available, despite applying the prescribed relaxations and concessions, provision existed
for consideration of a candidate belonging to the other reserved category, subject to the
applicable rules.

The system of exchange was intended to ensure that the overall reservation provided
to SCs and STs, taken together, was effectively utilized. In cases where a reserved vacancy
remained unfilled for the prescribed period, an SC reserved vacancy could be filled by an ST
candidate, or an ST reserved vacancy could be filled by an SC candidate, subject to the
condition that the total reservation for SCs and STs together did not exceed the prescribed
22.5% (15% for SCs and 7.5% for STs).

Such exchange was also applicable in certain Group 'B' selection posts in the same
selection, while in other cases the exchange was permissible in the third subsequent
recruitment year, as per the applicable instructions.

Subsequently, however, the practice of exchange of reserved vacancies between
SCs and STs was discontinued on the ground that such exchange might result in an increase
in the individual percentage of reservation of one community.

It is respectfully submitted that the exchange of vacancies between SCs and STs is
an internal adjustment between the two constitutionally recognized reserved categories and
does not result in any increase in the combined reservation beyond the prescribed ceiling of
22.5%. The purpose of such a mechanism is to prevent reserved vacancies from remaining
unfilled when an eligible candidate from one of the two reserved communities is available.
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The discontinuation of the exchange mechanism has adversely affected the utilization
of reserved vacancies and has resulted in reserved posts remaining vacant for prolonged
periods.

The Hon’ble Parliamentary Committee is, therefore, requested to recommend that the
Ministry of Railways, Railway Board, may review the matter and restore the Rule of
Exchange of reserved vacancies between SCs and STs, subject to the condition that the
combined reservation for SCs and STs remains within the prescribed 22.5% quota, so that
reserved vacancies do not remain unnecessarily unfilled.

15. Provision of Appropriate Training to the Office Bearers of the All India SC & ST
Railway Employees Association

The operative paragraph of Recommendation No. 18 of the 4th Report of the
Parliamentary Committee on the Welfare of SC/ST for the year 1981-82, circulated by the
Ministry of Railways, Railway Board, vide letter No. 85-E(SCT)I/74/1 dated 10.10.1985,
provides as follows:

«“Office Bearers of the Association of SC/ST employees should also be exposed to
such training so that they become enlightened and selective in submitting complaints on
grievances in service matter to the appropriate authorities.”»

The above recommendation recognizes the importance of imparting appropriate
training to the office bearers of SC/ST employees' associations so that they may properly
understand service rules, reservation policy and the appropriate procedure for raising
genuine grievances before the competent authorities.

However, no dedicated and structured training programme for the office bearers of
the Association is presently being conducted at the Zonal Railway Training Institutes (ZRTlIs).
Further, the existing training programmes at ZRTIs are primarily related to railway
operations, safety and other departmental requirements, and there are limited training slots,
classrooms and suitable faculty available for conducting specialized programmes for the
office bearers of the Association.

In view of these constraints, the Association has, from time to time, organized training
programmes at the Apex/Central level by making its own arrangements for training, boarding
and lodging of participants and by inviting experts and suitable faculty to impart training on
reservation policy, service matters and related issues. However, Zonal Railways and
Production Units are generally not permitting the Association to organize such training
programmes at suitable locations.

It is respectfully submitted that providing systematic training to the office bearers of
the Association would not only strengthen the effective implementation of the reservation
policy but would also enable the office bearers to raise genuine grievances in a more
informed, constructive and legally appropriate manner, thereby reducing avoidable
correspondence and disputes.

The Hon’ble Parliamentary Committee is, therefore, requested to recommend that the
Ministry of Railways, Railway Board, may issue necessary instructions to all Zonal Railways
and Production Units to:

1. Conduct suitable training programmes for the office bearers of the Association
at ZRTls, wherever feasible, with appropriate faculty and training facilities;
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2. In case suitable facilities are not available at ZRTIs, permit the Association to
organize such training programmes at other suitable locations of its choice;

3. Permit the Association to make its own arrangements for faculty, training
material, boarding and lodging of participants;

4, Provide necessary administrative cooperation and facilitate the participation of
office bearers in such programmes; and

5. Permit such training programmes for a period of up to fifteen days, wherever
considered necessary, so that the office bearers may acquire adequate
knowledge of reservation policy, service rules, roster maintenance,
promotional matters and procedures for submission of grievances before the
appropriate authorities.

Such training would be in the larger interest of effective implementation of the
constitutional safeguards and reservation policy for SCs/STs in the Indian Railways.

16. Regarding the adverse impact of privatization, outsourcing and the contract
system _in_Indian Railways on reservation and employment opportunities for
SCI/ST employees.

The unjustified and increasing practice of privatization, outsourcing and introduction of
the contract system in various activities of Indian Railways is adversely affecting the
constitutional safeguards and employment opportunities available to employees belonging to
the Scheduled Castes and Scheduled Tribes.

The reservation policy of the Government of India has been formulated with the
primary objective of ensuring adequate representation of Scheduled Castes and Scheduled
Tribes in Government services. However, when regular Railway activities and posts are
increasingly shifted to private agencies through privatization, outsourcing and contractual
arrangements, the benefits of reservation are effectively denied to these communities, as the
existing reservation provisions applicable to Government employment do not generally
extend to private-sector employment.

Indian Railways is not merely a commercial organization; it performs an important
public-service and welfare-oriented role and provides an essential service to the citizens of
the country. Excessive and unjustified privatization and outsourcing of Railway activities may
adversely affect this fundamental public-service objective and also reduce the scope of
regular employment opportunities in the Railways.

The practice of outsourcing and contractual system is particularly concerning where
essential and safety-related Railway activities are entrusted to private contractors without
adequate consideration of the long-term implications for Railway safety, accountability,
supervision, training and operational efficiency. Railway safety must remain the paramount
consideration in any decision relating to restructuring, outsourcing or privatization of Railway
activities.

Furthermore, the large-scale transfer of regular Railway work to private agencies has
a direct bearing on the effective implementation of the reservation policy for SCs and STs. As
employment opportunities in regular Railway services are reduced, the avenues through
which these communities can obtain their constitutionally intended representation in
Government service are correspondingly diminished.

Therefore, we respectfully request the Hon’ble Parliamentary Committee to:-
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1. Examine and review the practice of privatization, outsourcing and contractual
system of Railway activities, particularly where such practices result in the
reduction of regular employment opportunities.

2. Recommend that unjustified outsourcing and privatization of regular and essential
Railway activities be discontinued, particularly in areas involving Railway safety
and core operational functions.

3. Ensure that any decision to outsource or privatize Railway activities is taken only
after a comprehensive assessment of its impact on Railway safety, employment,
accountability, public interest and the constitutional reservation policy.

4. Recommend to the Ministry of Railways that, wherever Railway activities are
necessarily entrusted to private agencies or contractors, appropriate and
enforceable provisions for reservation for SCs and STs be incorporated in the
relevant contracts, tenders and outsourcing arrangements, in accordance with
applicable law and Government policy.

5. Ensure that outsourcing and contractual arrangements do not become a means of
circumventing the constitutional objective of providing adequate representation to
SCs and STs in employment connected with public services.

6. Direct the Ministry of Railways to undertake a comprehensive review of the
number and nature of regular Railway posts/activities that have been abolished,
surrendered, outsourced or converted into contractual work, and assess the
consequent impact on SC/ST representation.

7. Give due consideration to the fact that Railway safety and public interest must
take precedence over commercial considerations while deciding whether any
Railway activity should be privatized, outsourced or entrusted to contractors.

In view of the above, the Hon’ble Parliamentary Committee is earnestly requested to
take appropriate cognizance of the matter and recommend necessary measures to protect
the constitutional rights of SC/ST communities, preserve regular employment opportunities in
Indian Railways, safeguard Railway safety and ensure that the public-service and welfare
objectives of Indian Railways are not compromised in the name of privatization, outsourcing
or contractual system.

17. Revision of the Percentage of Reservation in Proportion to the Population of
SCs and STs

As per the Census of 1991, the population of Scheduled Castes in the country had
increased from 15.47% to 16.00%, while the population of Scheduled Tribes had increased
from 7.85% to 8.08%. Further, as per the 2011 Census, the population of SCs stood at
16.20% and that of STs at 8.20% and now it become approximate 17% SCs and 9% STs.

Despite this increase in the population of SCs and STs, the Government of India
continues to follow the existing reservation percentages of 15% for SCs and 7.5% for STs in
Central Government services. The reservation percentage should therefore be revised
immediately in proportion to the population figures reflected in the 2011 Census immediately
and further revise as per population figures of ongoing Census, so that adequate
representation of these communities is ensured in Government services.

It is pertinent to mention that reservation of seats for SCs and STs in Parliament,
State Legislative Assemblies and Panchayati Raj Institutions has been linked with their
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population. Therefore, a similar principle of population-based representation should also be
adopted in Government employment.

The Hon’ble Parliamentary Committee is therefore requested to recommend
immediate revision of the reservation percentage for SCs and STs in Central Government
services in accordance with their population.

18. Enactment of a Comprehensive Reservation Act and Inclusion in the Ninth
Schedule of the Constitution.

It has been observed that the reservation policy and various provisions intended to
safeguard the interests of SCs and STs are frequently challenged before different courts,
resulting in prolonged litigation, uncertainty and difficulties in the uniform implementation of
the constitutional reservation policy.

There is, therefore, an urgent need for enactment of a comprehensive Reservation
Act to provide a clear, uniform and statutory framework for the implementation of reservation
for SCs and STs in education, employment and other relevant fields.

The proposed Reservation Act may also be considered for inclusion in the Ninth
Schedule of the Constitution of India, subject to constitutional and legal requirements, so as
to provide greater stability and protection to the reservation policy and prevent its
implementation from being repeatedly disrupted by prolonged litigation and differing judicial
interpretations.

The Hon’ble Parliamentary Committee is therefore requested to recommend the early
enactment of a comprehensive Reservation Act and appropriate constitutional protection for
the same.

19. Reservation in the Private Sector

A stage has now been reached where a substantial proportion of employment
opportunities are being generated outside the traditional Government sector. Various
corporate bodies, companies, societies, cooperative organizations and other institutions
established under law, including organizations receiving institutional finance or financial
assistance from public institutions and entities established with foreign collaboration, should
be required to ensure adequate representation of SCs and STs in employment opportunities.

The constitutional objective of social justice and adequate representation of SCs and
STs should not be defeated merely because employment opportunities are shifted from the
Government sector to private or corporate institutions.

The policy of reservation for SCs and STs should therefore be extended to the private
sector in a phased and legally enforceable manner, covering appropriate private
organizations, corporate bodies and other institutions, particularly those substantially
benefiting from public resources, Government concessions, institutional finance or public
infrastructure.

The Hon’ble Parliamentary Committee is requested to recommend appropriate
legislative and policy measures for ensuring adequate representation of SCs and STs in
private-sector employment.
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20. Implementation of the L-Type Roster System in Single-Post Cadres

The instructions issued by the Department of Personnel & Training (DoPT) that
reservation does not apply to cadres consisting of a single post have resulted in serious
difficulties for SC/ST employees, particularly in cases where such posts are filled through
promotion.

There are several single-post cadres in Government services where candidates
belonging to the General Category have historically occupied such posts through promotion,
while SC/ST employees have been deprived of their legitimate opportunities for
representation and advancement.

The present system requires reconsideration in the interest of social justice and equal
opportunity. The L-Type roster system should be implemented, wherever legally permissible,
for single-post cadres so that the constitutional objective of reservation is not defeated.

Alternatively, similar or equivalent single-post cadres may be clubbed into an
appropriate common cadre, wherever administratively and legally feasible, for the purpose of
applying reservation.

The Hon’ble Parliamentary Committee is therefore requested to recommend suitable
amendments to the existing instructions so that SC/ST employees are not deprived of their
legitimate promotional opportunities merely because a post happens to constitute a single-
post cadre.

21. Provision of Reservation in Ex-Cadre Posts

As per the existing instructions of DoPT, reservation is generally not applicable to
certain ex-cadre posts filled through deputation. This has the effect of depriving eligible
SC/ST employees and officers of opportunities to serve in such important posts.

There is a need to review this policy and provide appropriate representation to SC/ST
employees and officers in ex-cadre and deputation posts, particularly in important
organizations and departments such as the CVC, CBI, Vigilance organizations and other
investigative or supervisory establishments in the Zonal Railway Headquarters and Divisions.

Adequate representation of SC/ST officers in such organizations is also important for
ensuring fairness, objectivity, diversity and confidence in the functioning of vigilance and
investigative mechanisms.

The Hon’ble Parliamentary Committee is therefore requested to recommend that
appropriate reservation / representation provisions be introduced in ex-cadre posts wherever
legally and administratively feasible, particularly in posts carrying significant powers and
responsibilities.

22. Extension of Reservation in Promotion to All Levels of Group ‘A’ Services

The issue of reservation in promotion in Group ‘A’ services requires urgent
consideration. The Fourth and Fifth Reports of the National Commission for Scheduled
Castes and Scheduled Tribes recommended that reservation in promotion should be
extended to all levels and classes of posts by suitably modifying the DoPT Office
Memorandum dated 13.08.1997.
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The Commission reiterated this recommendation in its Sixth Report, emphasizing the
need to enable the most disadvantaged sections of society to receive their due share and
opportunity to participate effectively in governance and administration.

Despite these recommendations, SC/ST officers continue to face significant barriers
in reaching the higher levels of administration, particularly in Group ‘A’ services. Merely
providing reservation at the entry level does not adequately achieve the constitutional
objective of ensuring meaningful representation at senior decision-making levels.

It is therefore requested that reservation in promotion for SCs and STs be extended
up to all eligible levels of Group ‘A’ services, in accordance with the Constitution, applicable
judicial pronouncements and the recommendations of the National Commission for SCs and
STs.

The Hon’ble Parliamentary Committee is requested to recommend appropriate
amendments to the existing policy and instructions to ensure effective and adequate
representation of SCs and STs at all levels of Group ‘A’ services.
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H TR & ufafifia yer el far mn

=1 giifadl # Yod & foem, o1 uRkfufadl uemafe srivoned ud sHaial &
W@WWWWWWWW%HmWWGﬁ%Q@Wﬁ
THIRIERE &1 Ui 81 8 & HRUT SYfId Sfd U SYfId Sl & Xad el
¥ 9y 3l v gr=ral &) HTd T F ST U7 ST W&V HIAT B 8 ol 5

3fct: SR B 6 TR &1 guf Or-adT UgH &t ol qut 34 wt wftifoal & Ifad ud
guTdt ufafAfie faar s, fome Yad & faem, HHaRal & Hedrur, JaT [di adT Sy Sfd
T4 S ST & Yad HHAIRA! & fedi & guIfad H- ard o fowdl R faar-fansf wd
fofa forg o &1

(i) UHRNEIE $ AU SRS doo] B1 B ud gy A gfg|

JAHM H YA HIATY, YD S gRT THRIURE & I1Y ¥dd ds, SFd ¥od Ud Id1gH
SHTedl, Hed dul oY R R a¥ § diF Mu=iRe 93! &1 Uy febar T g1 s9&
ifaftad, Terre T TR R a¥ H U 3T 6% Bl Way= g

SR i Td SR ST & SHal & GHel 3 arelt greanail &) usfy wd
FUHAT BT WA §U IS F Had A S3b! BT aadH UIau™ uaie g1 Sy Sifa ud
FIYfId S & Yad pHaRar ¥ Fafid f[fts gg Fofd ¥u ¥ 37 81d | § RFd
3RefuT Hifa &1 guTdt Hrafanq, sear Rfdaat o1 W= uel ot uge ud f9-uifeén, ueEfa
A SIREMTT, HRETT INCR| BT IWH-IWG, Hex GaA, Holl, Tarafa, a1 Gadt ama qur o=
FHAUGR! fIw i g

Ig I g o Srgfea Sifd vd Sy SHoa & wearr deeft Tadia afafa 3
gd § 3Ot 476 RO &t R We 7 (OR1 1.32) & @199 ¥ Yad s, SHd, Hed Ud
JHIT TR TR THRIUIH $ Y AIRIS SHUHRG 930 AT fu S &t R @ ot
T YR = UF G&AT 88-E(SCT)I/80/2 T 21.09.1989 & HIeAH I Iad RGN Bl WIHR
1t fopan o, fbq a1 T Y0 & SRIUR T B Bt AATaRgharsit o7 89Tl od gU 39 a1 Bl
a9 o foram i

g JHSHT Hedqu! ¢ P THRIURH YRA ISR B 3REU ifd & quTet Hrafaa= o
AT B TUT S S Td SFYfad SIolfd & Yad HHATRA! & a9 fedl & e & &
T TR B TRl B H Agdqul Hf¥epT vt 31 TaRie Yad & g el
&Y TgI BT, Ieh SREU TS HHAR Hearul 4 el Waei & YU Sra-aad Hi
AT A T Yod TR B U1 FgaT & Fell ol Sel dal Hf HiEdl fewms ot 3,
THIRIURM 3% VI 3 T B a1l § T 399 3Ferd T & e wramg vt 81

31 IuGerT Rl T SFTYfEId Siifd Td Srgfeid Seiiiel & Hearor Feidh Fadia giAta
&1 gd R & eaH § 39d gT, 3Ry § b Yad 918, SiHa Yad, 36 g1, Hed Ud
JHTINT TR TR THRNRE & 1Y ARYS UEIRG 93d GH: URH & 8q ATGGH [ SR
fep W |

e AR dow! B! TR TP G YRH HRAT GHT 7 8, O i T J HH-I-
® IR® SIS 50! B g Taifdd TRl wR ifAard foran sy, arfes sy Sifa ud
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SIYfId SN & YAd HHaTRE! & sl ud el &t Fafid witen @ o 9@ 3R
3D OIS U1 AT foar 51 9 |

(i) SAUEIRE Y@ & RIM UR THRTERE & Iy iR 98¢ e
ST

JAA H YT HATT, Y9 IS gRT THIRURE & 1Y UG d6d Sd & &
iy SRt fpu MU Bl gg f FERG feur m § fF Tt sFiumiRe Soo! Bt HriarEt B
SRS ®U T 3ifieRa ug gt Jefidt ol TR 3aws 81 |

U fRUTY H 3Fu=Tes 93! BT IeRT Ud UHTIRITIdT B! B¢ db HH & ol g1 afg
o T g3 991 au1 forg 7 Fufal 1 Ifad T 9 go B 9t Jeftra sifdemiial @ viia @t
foraT ST §, o Se@ H forg g ot & wruTdt srjuTer Ud srgad! ears g &1 o 8l
STdT g1 pridrel & HfHeRd BT 3rHTg auT I I+ Tt &t vaiika = T 919 & Rl ==
foru T fawl iR g3 Wl Ud SeEiia SidIRal gRT &t T8 HRaTs ®I IR &3l 4 Hi gt
ST g |

% 3ifafad, Ydd U gRT R SHIUNG 966! & Ufd 3Muférd 7vRar Td aa=d
e fearg el quT TN gRT I31E 7T TE & JHIYT & U 37 96@! Bl 9IS Hed
g fean Sran| uRumwesy, syfad Sifd Td SFfad SSifd & ol YRA WRPR B SREUT
iy & murd Frafaaa ¥ Tefia deagef fawa dfsd ed € qur srgfad wifd wd ergfa
SIS & YoTd UG &t dRdfde IHwmel ud Riemdl o1 Ifa gramafy § gy g1 o)
qrdrl

THIRIURE &1 Ag@qul YA SIyfad S U9 Sryfed SHeilid & Yad HHadl &
G 3 dTel HISATSAT BI Yid YR & G H & IUT SHREU Td I bl J afdd
auTA® Ud duTe Taui & Sfud Hraftaad o GAET HA § IR S 9™l 31 ¢
39 3% B Ufd & oY THRIE Td Yad U & &9 Jale B g™ TG, Slarees Ud
ORUTHIE! T STa=I 3|

3t FIeR 3RIY ¢ fob amia Tl afiifa puar ug R & i woifitees & Iy
JAH SFUERS 93! B TaRIT Bl AT HR ITb WM R IR TR W UG dob!
DI HIRIT AR D[ ST

78 ff 3F Ry B % vds W Sfiu=ies ok &) wrfare! faftad oot ud ergifed @t
SIY T It e sifemiieal/afieon & Taikd ©f ST Y g S1avds® HRAls Hed &
fore Ty IwaRa @ Muftd s ff 7@ 3t 9 e sl wifd we srgyfud
ST & Y HHATRAGT ¥ Faferd 3Revr i & srafaga aur 37t 9y Reral & &y &
THIG! Sfddl HRATS, Sddds! Ud THIES FHIYM gMAYd g

T AT THIRIURM U4 YAd TR & o1 ARG Harg o1 Ut geg Hi ad1 URd
WHR Bl RV i b YHTE BRI U9 S Sifd Td SIY(™d STl & ked
HHAIRAT & HTT BT T R H Ag@qUl ARG |

(iv) TiReRE & 9 faffra verfteiat o w18 e ot giawn v s

ORI & IUaHl & AR el TR R S8 Faffed uaiiier € siufq sy,
SHRIGR! e, INY U, TeNId, fdRad HgNIHd Td HINeael| S YHR Si-d, Had
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TG gHRY WR W U Faifa veifert € sufq sreger, srieRt s, Ifg, sifaled afa
Td HIuTegel | AT wR W dF Faffd ueitert 8, srufd siege, afaa ud ermege|

FaAM H HoI SRR & 3ree), HRIGRY 3fenel Td Hgrfd &l diF Uyd Tt $re
Uy, Sefe sifafved Herafud ud wrwee & &l fgdia Wit o1s U ueH fu od 81 aurfy,
HE HRIBINTN & (aifad IRNY IUHE DI Bls Bl U AT T&™ g BI TS 5

) UPR Sd, Hed Ud gH T TR TR Fefd SrRIBIRO™ & 3iemel U Jied & &l
fgedia Tt o1 U U fPU Sd € 19U, prRieR sree, 3ifafked afta ud sivee &l ois
HTS IR YA U™ Tgi Bt oIl g |

AT TR R HHE/3uTeae Ud Iad I Th fgdid T $Hle U YaH b o g,
ST IUTANT Te gAY H Had Uh USHUBRI gRT fhaT Sl Jbdl g1 YRAT HRGIRUT &
DIV B Pls HIS U JAuT UG gl BI oIl g

I HaRIT & HRU THRGH o faftrad Faffad ugieresial & o srmmd 3=
Bidt § qUT THIRIERE & YuTdl are § ATagiRg sie-rsar Ht ot g1 i aft fHaffa
TeTRIGING! & THRERHE & Jufgdl & siqifd Fuffa fordeiar § sk 3% deTias
Tffafdl & e quT Ydd YRS & 9He Sfd Sifd Ud Srgfad SiHeifd & Xed
SHAAl & fedl @1 ufafia B & 1T amn &<t usd! €, 39N 3% il & yHid
fde /g vaf g gfaen sawas g

TOIRIEEE & TSGR &l HRd IRHR B RN Hifd & YuTd Hratagd ¥ efed
AT B AT FgM TUT SFfod S Td S SiHolid & Yad SdHanmdl & Ja1 gee i
HITUIGRI ATHE! & JHIY P fore fafis SiFd Yad Ud IdTe shisdl, Hedl, Iy, SHigdl,
RAE qUT 379 YA TS 6T SRT HRA1 U8l g

3fd: IR SFRIY g fb A= S wfifa suan a8 R o o waiteRe &
AT WR o gt Faifad geleial & $18 o9 & oy ued &1 9, fRiy ¥ 9
frafeRad uarfieiRal &

1. Hg HrdPIRf & iy Iuremer:

2. SHd, HSd Ud 91T HIOGIRIM & SdeR] e, sifafted Ifta ud Hromeer:
aur

3. YRAT HIGIRIMY & Ifud Td wiurene|

75 off o Ry © & 37 faffaa ueifyeal @ o] Fadl & SFuR siawgs &1s U
gfaen geH $A 7q Sfud Fexr okt fy S, anfes 9 Sio e Qi &1 THTdt 1 3
fIde B WP qUT YR IR B R0 A &b Id drafaae va Srgfd Sifd ua Srgfa
SIS % YAd HHATRET & a9 BRI Td B &1 e § gy aire S I |

(v) THRUIE B S # U AA o ORIV e fRie srawrr ve faxiy ury it
giaer ueE &=

THIRTERA & IUMHTH! TUT XA d18 gRT ORI e & SIuR, THRERHE & aftie $md
JHT &1 93 (Annual General Body Meeting), Ud% diF 99 H Th 9R U1 SRIGIROE &
AT TUT HE TR Y AP AR TR AP HRIBIRIVAL Bt AHTRID d3 AT BT SaIH
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21 4 93 TOIRIRE $ dediEe Tura du SgfRd Sifd Td 3afR SHoifd & Ydd

HHAMNT & HedTul Td Y fRdl I Feiftra fawdl 3 weitan Td 3 RIS 3 Sid Savae
gl

YT, 3 HIRIT Ut ¢S (a1 Bl Ue o1 ol 36t glaursii & fausid, T Si1a1ds
ol H YT 1 & oY THIRRH & Ueifieal/gewt & fadt ff TR R Ry srsf@res
3{dPIR (Special Casual Leave)@ﬁ'@'ﬁfw (Special Pass) ﬁgﬁwmﬁaﬁmrﬁ%

TP URUMRGT, TG & Mot yefieiial ud gewt & 39 sifard saw!
HIT A4 & ToIT 30T AfHRIT a1 T USdl § dUT 30 STfGdTTd U T SUUNT BT USdl
® 3YJT T Y WY 98 BT USdl 3l 3T I USIUBIRG! Td TS ! HIh! AfGrTd
3rgfaen ud effer JeHr Bil &, S 3o Fafird Yerd il & sifaRe Wa-rere fomarial
o1 ff RdgT R W R

g I AUl § b SWiad dodh fhelt TR &t afdarrd srar it fafaferr =gt
g1 ¥ 93 THIRITRM & IUFH! qUT XA SIS gRT ORI FGRT & 3=y SHTfTd &1 Sl & T
ST YT ey THIRURE o JuTEt dara Ud Sryfed Sifd Td SFYfId Sl & Xdd
FHAAl & ufaffa 9 8l

faRIY TS SABHT Td o= U D1 Flawr Iueisy 7 8 ¥ Iy FU ¥ R WM
W FHRRA TERGINGT Td Tl Ht dod! § Hrfiert f guifad gt 81 uRkomaey,
THIRIERA & gUTET TaTaH quT YRd WRDHR $I HREU =ifd & Ifad Srtaad o A s
& IGP TR R Ufdpe UHE TSl g

3fd: TIER RY g 6 A ducta Iffa suan a8 R o e ddla sriar!
I § AHR SHd, HSd, IHRIT Td JRAT WR b THIRIUIA & UeIiIeTal Td U ge) &l
I T TUT &1 daD!, TATA!, FARIG HRAGRT T DI d6H! qUT THRNIE & IufgH!
T4 ¥Ad dS & R & AR ST 30 §3®! 8§ U o gq faRIy S A ud
fI=RIY U St gfawr ueH o1 S|

Tg t SFRIY § T Ue 1 S ael) Iad ATt S Ha U ¢S gfAg! &bl Sudsy
gfaursft & TEH TR W g, s THIRIERH & USIISIRG) Td Yo b 98 e el
&1 fdes 37 & e safaara sfdfes g1 I3 SriaT 3iu- Wd & SaHIR &1 ITANT IR &
fu s T g U |

U1 YraeT THIRITRH o 1Y GHH dgR JATHd BT, I YHTA! clidbdiiad e
D1 ge§ BN qU Sgfad Sifd Td SgfId SIS & Yad HHAMRET b1 Idh Hedvl Td HRd
WRBR B SREU A & YT HrAFaa & Faerd fawt § e UrileR! gHEd S|

(vi) THIRURE ¥ veIftrerial ot SR IR A TREUT Ue= BT

THIRIGRE YRA WNHR B SREUN Afd & YU ST a4 Sgfad ifd T
IYfId ST & Yad HHATRAl & 9 3l Ud Hedror & &M & e &1 HRdl 38 |1 4
I Y X AT, YeTd IS gRT TARIURH & HeaurbRt Tfafafiat & e aradt ver &t 18
& TUT I PO Jfautd 1 yeH &1 TS 8

UMY, THIRIURA & UGGl &1 SRR fo1 forelt 319 3rfar 3fed SR & 3ffrd
=Y F VMR HR o1 1 8, T8t d fos s Al o 3¢ St UeAr auT It I v/aaa
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aId Ug R RIFARd fhar Srar 81 T RIMGRU THIRNTE & riean! & yfded ®4 3
THTIT R & dUT STP USIUBING! B 3T TSATHD g BT UHTE! &7 8 fRdgd a3 T
galTed ®d gl

B HAC H, o fet Raffea uaifiert o1 wimiarur fvar s gidr §, d +f RimiaRon
AR fPT oM & gd TIRIeeH &1 {6l 3 USR] &1 gH1d - 37T Ifd adbiedd Tawil
A & U vaia eawR a1 Ifud Iwg 8t fear Sranl g9 uRumiaey IElid TR W
TOIRTE Ft TeTHSD Tfafaftrr THR =0 3 uHiad ud 1fdd gidt 81

=9 favg &1 THRTEE gRI YA 918 & I fId SFAu=Re 986 H IS/ AT UT|
g% UYId Y@ HAGY, ¥d de 9 UF T®AT 97-E(SCT)I/22/12 feAid 05.03.1999 (RBE
No.39/1999) & ATerH ¥ Ay ik} fru 2 for Sa ot waifteee & foosht ueifieit o1 wmiaRor
TRATIAd g, O Ao SHUBRT Bl S9H! a1 &l e

UMY, Had AReH HIBRT BT a1 &A1 59 THRT ST Gad GHIYH el ¢ | aade
AR 3T AT TG YHTAT § P ST THIRTTIA & USIIBTRGT &b SFTIRID 3dl
O MR & 9% IS aRafdd Td THTIT TRE0T Iudsy Tal BT T o

Zqfere U Wy Ug gHdt Hif @) sraxgear 3, o a8 gRhfa fea o 9@ &
THIRIURA & USIISGIRG! &1 3HEAS ¥  WMHIARU A faar S, favy &9 ¥ d4, o U
RIFIARUN THIRIURE & ST ! Widdd ©0 ¥ YHIAd & 8l 39 Sifaad, afe uxma-e
3YTT 3T YNGR HRUN Y RITAIRUT HAT AP 51, Al RIFIARN AN B o d THIRIERHA
@ DD YT To-TTeTd STaRT B, raH fordt 3/ ueIiiesrY &1 ga/Amdien off a8, &
forg Iferd wd v gw fear s =nfgul

Tg Wt Ieaa-d § T 3 AT U ¢ gfRae! & USIeTiRal & ey § RIFTR0 9
T S YRen Td Yfaumd Iudsy €1 THIRTR & UeltieRal &l TH TRe0r 3 dferd 3@
3 U9 Weurayul RUfd Sod Fxar & duT srgfd Sifd Ud SFafd SHeifa & Yo
HHAIRT! & GHI ufaf it &) ufded 0 3 gy HRar 8|

3fa: TR R 8 & aria Tadla affa poar g R w2 & o argdr urd
¢S Il & UGIIHINRGl o RIFIARU & T8y H AL Aifd Td YRET IUMT &I, Thfad ¥4 4
(mutatis mutandis), 39 THIRITRM & Teiedial wR o A favar S

gg Y Ry @ fr FRufaifaa gffia #3989 smazas fAdwr s farg -
1. TORITYA & USIUSIRG! & SAaRgeE Ud eTd Sff Yo+ aTel RITHIaRT 7 fhu S|

2. gl IRafd® URMAHE HROT § RIMGRU URer 8, a6l TORuRH du1 Jefdd
AT SIBRY B T THT Yd SHH! g1 ¢ o |

3. MR THTE 8 & g4 THIRTIRE &1 dhiedd ATEd AaRl e, forad
et 3 UeIfIeRY &1 gaTa/Amie t =nfie g, & e yafa wd Ifa awg fea
ST, SR {36 <€ gfa! & UeIiiieIial & Ama & forar oiran 3 |

4. RFiaRl Gadt A § THIRIUIA & UGIADBINGT $I a8l Y& Td Y& UG fdhan
T ST ST Wl U €8 G & USTADIRa) &f Suasy 7
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Tt i I THIRTRE & Sl § FARaRar YT gt 9uT 396 TEIISR! YR TWHR
B SRET ifd & T HRTaa U9 SIYfId S Td SFYfed Siollid & dd HHaal &
B H YD YHTA! &1 F NG DR Gobil |

(vii) THIRIURM §RT WRgd WATdeH] UR B 718 HRATE DI fAad G-

d AT, Y4 S8 gRT ORT FERT & SR, $9 THRNRM gRT URd S1a1deHi &l
A TR gRT SR FR 31 WR f3aR foram S g | auifl, THiRu=s gRI IRgd sidmded! R
B TS HIATS/3UTe P! FeT THIRITYH o fifd U # Iuds Tt H78 ol 8

fofed ¥u & Qo1 Suasy 7 811 & HRUT THIRTIRMA 30 3TdeH! Bt adaH fufd, 39
R fore e fAofy qur Jefa SifieRal gRT URY &t 18 BRATS & SHGRT Ui Tl &= Urdl 8|
SO Sfed Al ) GHTE Y J 3 geq & Ht HieTS gt

31ck: WIaR 3FRIY & fob TR gRT T T 3(1lde WR AT 1T SR a1 &t T8
HRATS/3UTE S I 3fd w0 ¥ Fefivd gma-dim & @R fafed Tu & e ot
JUAS HR1S T, dlich THIRURE s Al ®f SfId U I 3F ¢l ¥ T i 70
fyofet &1 gt ST gAY #R 9d |

(viii) THIRITRM & Srafadl & fore fevrn/asay Yo v fagga Jer 4 ge

g THIRIERM ¥ HAad GRT SYfId Sifd U6 SIyad SHolid & Yad HAmAl &
HAUGRI BTN P oI AT U Uh HeAIUIBRI TG 8 | TR 0s dHar! fgd #
3 TTSATHSD TF HUIBRI BT B! § dUT HRA TRBR DI R Hifd & THTE Hra-aa-
1 YARIT B T YA TR H1 TgaNT UeH dal |

JUIY, YA UM gRT THIRURE &1 Iuds HRI¢ ¢ HEfad & o femn/agay
Toob T4 fAegd e BT YA B W SR 381 S 6T 81 i S Praferd &1 STaN
ST Sifdl Td SFfeId Soiel & Yofd pHaal & Rl ¥ Yafiid BeamieRt Ud Se-ids
Tfafafer & fore forar Smar B, 9ot 39 UeR o7 faig YR THREH R 3Aewgs e
CIERINGI]

3d: WeR RY 8 fF HHat s dedht nfafafdt & fow Swi feu o <@
TR & Al T Hrafad o /ey e Ud faggd Yo & Y d Fe UeH
s

(ix) TUHNRUIE & Srafadl ad1 YSiuaival & e IR ¥ad U4 dieqeaued
¢etwiA Jiaer AR STD aUT UGIISIRG B CUG HIFTSd SIM BT Jfaen
e ST

Y HAAY gRT THIRERE & Sradl 3 ¥ad b & giaur Iudsy axTs TS ¢
aufy, STD gfaer Gfed BSNL Tl Jfaem Iueiey T8l TS T8 8, Siaf Tft GuR gfaerd
THIRIERE & THTET aTe duT R X 8 $9% Iemiedl, SHd/Hed/abi Td Jmarsi
¥ g1y Fufid 9ud §9E WEA & e srawus g |

3{cl: TR SRIY ¢ T ArY Aot ot v Rufa are dradt T a1 &l Suas aRTs
S @! gfaersff & ey, TAIRTRE & Hradl & Ad-91d THIREIE & el Ud 9fad &
WRHRY/SAMABING A WR Jeld St ddT STD GfaeT Figd BSNL Celith= gfaeT Sucisy
FRI5 oMU |
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2O Sffafiad, THIRTERH & IRAT wR a Guft FRaffad verfdeiial & cuc Hiergd sim
&1 gfaer off UeM &1 A, difer d YR XA & [afiE TRl R fRyd ueiieial td 9wt &
JUTET T A SaR §91C X9 b aUT THRIIRE & WeIdS Gl U6 Sy offd U
I ST & Y HHATRA! & Hedul F Hafdd BT BT YHTET &1 4 fFdg B I |

x) Yo sdaival $t ydes § uriiest (PREM) TS & Siavia vat giaemd

w4 frafira e &1 urau=

XA HATY, XA drs A UF faAid 19.08.2013 & ATEH ¥ 3 THIRMURH @& PREM

(Participation of Railway Employees in Management) W{s’ff AT o Bt &mﬁmﬁ ot qur

1 IIRT fPT A f5 PREM T & 317 5! Bl IUAS HI5 off o] AU $H THRURE B
W g™ &1 el |

UMY, I AT T (=T & dTaslg, THRURM &1 PREM Ao & Sfdiid Mu/dhga
TR W PREM THE & 30 &=l o Aar U <8 o Ud ThexeH XMMAd &, & 9HH
T gauTd Iuds el I TS 5 |

Iaa & N/FeT TR TR PREM HHITHT & Y § BT B & o7 THIRITRA bl ¥
Ha- H U BIT-IT HHRT U BT 7T § | STAS RIT PREM DHIATET & YHTAT Tmer adT
3nfieTie Tiafafer & Gars Farer & g saia 7|

24 3falad, PREM HTafad & GHTE! TaTe 8q RAITHR SHUdl ST Tgid ol
HIs I Terdr SUAsy gl HRTs T8 ¢l Hrfad § Iuas ey, ey td wieisid 7=ia
W Sfra i fRufa & € €, e wrRur e enfisie o ik w0 | uifad 21 w1 31

Iy PREM HTaTed T 8T 81 & Adi-ienxur fobar a8, quify st de a7 Beifer T
SAARY/HUAIS IUT el ST T 8, o prafery 3ifieal Td gxdiasit & Ifed IG-3W1g
T BRI & FaRs a1 § 3R 31fIF HfeRs 307 81 @ 8

7% off Sy § T Yo Tare, Yad 918 & SR & SgER PREM THE &1 JAIRIS
Yo% TS TR R AT fHar ST Sraxges g1 auTd, Yad u=ma- gRT 39 e &1 3fra
T Y IUTA el foar o 8T g1 99 2013 H TR &1 PREM THE & YW o &1 3rAfd
faT 9T & a1e T 319 I ¥ad TS/ TR R HId < Sod T $1 718 §, St PREM TR
# a1 yrfier & forg guid: srafe g

PREM SIRIT BT I£TT ¥1d YR, BT uRTRUTIT, HHARY dedTur auT ¥ad & faera 9
Tefdd A H Yad HHATRA! Td 30 Uil &) GgHTiIar Td garg & foft U TRITTd He
Suasy HRAT gl Uik orafd & SR S&®! &1 Smale = fasal ST PREM AT & 0@
3T B &) BB 8¢ db AUHTE HR a1 |

g HMAT T4 30Ul GRITTT TgUNT PREM SIaRIT H THRIURE &1 THTE HifterR)
&I Ufdepd T J THIFAd SRl § 99T Safad oifd Ud Syfad SHefd & Yad sHanal &
HeT0], Ja7 Il U9 9Y f3al q Taftra fawdl &t Iferd =0 A I3 UG 31T SgH Bt ST &l
&1 1 THIfId BT B
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3d: ATeR PRI § o At Ivadia afafa guar Fafafeaa ot R w3

1. TOIRMRE & MY/HE TR IR PREM SR & AW XA Had H PREM Tg &
T UG I 3 TRl & 39U T T4 IUged PR $T SRy A
THIRIURA & Sudsd HRAT S|

2. PREM STATAT & YHIE! TATA & 7T RUTHR Td prafed e Ifed 3avds
gRydia TerdT Iuds TS oY |

3. BRI $yeR, Uer, BicidUl A=iF Tl 3 3MaRa® HRTAd IUHRUN Iuds
HRIT ST qUT 3% Ifod HroRid RUfd & 91 a1 S|

4. 9f% PREM ®HTGT &1 g1 & ® AdieRul forar w g, 39 991 WefeR,
SAHIRTY/PUSS aUT 3 aD BT aEaqr fomr faadt ik fade &
IUA B Y|

5. PREM T4 & 30 Tgwl, oM ARl U <8 gfa- Td R XMAd §, &
Suas Tff o gfaumd fom fedt YeuE & Yaa S8 & G & of®u 39
THIRRE & ft UgH &1 S|

6. A TR &I Ud% WR TR PREM TG &1 ARG 96! & Gay H ¥ad 918 gRI
SR AR &1 a3 ¥ urad H1 &1 Ry fear 9w gyt &R dod Fuftg wd
ffard TU T Smaiforg ot omd | 2e/HE TR W ot THREE & HrfieRt & Iy
FaiRre 9a& aftd U I mfrd &t ot =gl

I I PREM TTRIT H THIRTERA BT qrifcs HRTGRT AT B 4T SR St
Td ST SIS & ¥ad HHAMRET & e T8 HRAT 30 & b § gHTd ared < o
& I & foT S STaxad ¢ |

xi)y =3 Reht & voiReE $ Sy srdefoh & srwne v Aemfag &
STATHT GiAYT ye= H=1

TOIRIEEE & Hdlg G & Hege Td HeNifad &l 30" TeAIdHS giiddl &
fFided, Y §1S U9 Yo 5 & 1Y Soe) § YN AR, Srgfed Siid Td SfRd Sl b
YAd HHARG! Y J&Id ATHA D 31 Fe dYUT HRA IWRBR P 3REJUN Hifd & Hrafaad 9
Geiftrd faftrs fawat iR 81 aref) ==iel & wnT o & forg =12 facht &1 IR-IR GRT 1 USdT 2|

TYTMY, THIRURE &1 HET RGN & 3ee Ud AENIed &1 5 oo H AR
gfaur Iudsy Tgf FR1S off @1 8, SIafd PREM JHE & 39 &, S8 A U <8 gfad
UGBS WA §, P Uifiiesrieat ol Tt snariy gfaemnd Sucsy €|

Tt STaRfia e Iuas A 817 & HRUT USSR I HIHT gfaeT Td e UR
IS USdl § dUT Hald TR R THIRIERH & Yare U9 gHTET Sarad R Ht vfaga gura gsdr
gl

3fd: WIeR SFRIY g fob THRITRH &t Hekla HRIGINGT & sieaes Td Hgritad & -7 facel!
o I AR AL I a1 A g0 Td df )R Iuas HR1s Y, S PREM THg H
YRT TF aTel 3T HI-Gdl U 28 g1/ S & UeIeiival R ar] € i THIREH &
ST BT FaRe Ug GHTHT Tarer R 8 9% |
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2. SNRIA SIfd/SgRe S9uId & e ugisfd § SMRevr & Heiid AE-a Jara
Iy & Aol &1 srafaaa 9U1 THY-999 TR DoPT Ud Yad ds gRT SIR!
=il vd Tiexul &1 $ers | U
774 Tfau™ A=Y A, 1995 GRT WAUM & Jwe 16 H TS 16(4A) Ss o &

ATeOH ¥ WHR B YT S T SFIfad Siold & G&f & garaid J SRE0T UG B 1
fad & 13 1 33 uBR 859 Afgur Tened fAFTH, 2001 GRT REUT & YR W Ugraid

fu T sc/sT snaffat & uRumdt aREdT (Consequential Seniority) T&H HRA &I Wau™ fawar
T

Iqd YU TRNYAT Bt dedl B! M. Nagaraj S99 Union of India Td 3 AHA
OF-1g dtel e & 9He g ¢t T8 At A Jaie aaed 4 99d q|d § 34
GauTe IReAl &1 gudl R faaR #Rd gU g8 ifmd orad far i ueiafa # smRefr &
TEY H1 I Yd Gald I B UG dEd § fUBSIOA (Backwardness), UfafAfIa &1
NIt} (Inadequacy of Representation), THY WURIN® G&fdl (Overall Administrative
Efficiency) STEIBRI YR T 3f&Ted USRI BT S

Ff & FUBSUA qur grdefe IR § I9 o & gaid Ul &1 gxi ard
HAETESD 3 (Quantifiable Data) ThH B § BISTE 1 b HRUI, BIftieh T U&7 fIHmT
(DoPT) =1 117d1 Wfaer W=y fadae, 2012 TRqd fHar U1 STHT 379 TfauH & =g 16
& IS (4A) W TR B SR ST T SR St B gerafa H fomr fooedt amen &
SREUT UG DT a1 39 fawd & [f3aar ud wuydr am 1|

I7d fadge IoagHT gRT UilRa R faar T o1, dfde Aoyt & Tila =78t &) Il
JUTMY, Iod fa8e 3id U (lapsed) 8 &1 5

T dl TP HRA PR GRT M. Nagaraj AT H AHAIT died <A™ & 0T &
3T IWYad ofiF fagaf wR e ufthar It &1 713 SiR 71 8 AieauT & 1174 Afqur d=ne=
f39ge &1 UG HR I9d MU & TUE DI G B DI QRN F TGP H&H Io[U T, Safdh
TCIIHT §RT 394 [a99e uilka fosar ST g1 o1l 390 aRumRaey quft daredl/faumn §
gocaarl &1 Y IOF g5 IR SFgfad Jfd T Sy SFeld & HHAR! Ugatd &
3REU & AT Y dferd gid WG|

R Sifd Ud Srgfed S & HeniRal Bl Ualsia § SR&(U quT U=t WY &
YAl T IREAN & YR W SHARIE Ual R UG & SHUPR & Fdy § FF-HIY Jdid
AT & WF Ud aTeADbR] (ol qur iftie Td UfRier faumT (DoPT), YRA WHR Td XA
HATCr, Yd 1S §RT 9HY-900 IR 9RI IR-9R & WSl U4 fawqd Fe=n & sravg, fafta
S YAd Td IdTGA 3p1dl H 34 (ol td ARl &1 37@! arafdes U1 & U AR gl
foaT BT B

2 URUMHGRY SIYfAd Sfd T SFfad SHellid & HHAR! Uardid & dHar o
3T Y YU Td HTET BRI § dferd 8) I €1 39 UbR &1 Sgurad A fbar o Yad
U & v 3o faare) ud sot Wem § <rarerdi= A &l 1 571 ¢ 38T 8 |

THIREYE & G § ATl Y04, HIAbIdl &1 T a9y =0 § 1R Arear st €, sel
gt i SfeaR, vuH g&7 S SfGRT (PCPO) GRT BT U A UG T REUT T
3O T8 1 AGAT Td aREAT & YR W UG I Hefid qH-19 Jaie e & ST
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fofel qUT DoPT Td Y HATer, Yeld |IS gRT ART FaRIl/ABIHRUI &1 SUeH B U STHR
CRIRIEE

g I B URife @ o I ufearan aiemifed gy, ufearar & srieid & GRI
1ff ft € FRufa S g2 ot 3R 3@ g fawar Tt Yo, wiereTal | U: QA S |

TS RBINGT HT 3991, S A1 e rTad & SIFSR] Uil qul YRd IRPHR Td
Y0 HATCHY, Y0d 1S & e WIRepTivat gRT SR} A& & any v H fath 384 € Sruar ST
e &1 ¥ SABR axd g, TR &1 &1 fawg 81 T =Peiur 7 aa rgyfad oifa ud
YT SN & HHATRAT & FauTd AIHRI Td 9y Rl &) ufded ®u F yuifad s
g, Sfew fafird SiFet Yad Td ITeH SH1gal §f SFIaRI® JahcHars! Ud YRS Sfeadrat &1
ff SFI ST B

gg t MR Riar &1 faw B fob siRermr ifd & 39 YR 79HM Tl 3HH Hraftaud &
HRU AT ST Yad Td I 315l H 91 Te & IraradH HHd 307 81 38 &l U8 &8
ArEal § XAd TR B SR J JuTet ST IRt oft gRfda T8 & 31 38 81 Amel & T8 &
grave SUgdd G B YA Td W& aRy sifiaaarsit 1 gt Iior ST aRumHaEy
TUTTAd SHATRA! T 3Ad TRIH, ST & fgd Ufded U 9 UHIfad 81d §

3d: BH UG GO TRITY & TR SRy $3d & 1%:-

i =9 favg o TR Y9H A9 5 S Sifd Ud SI3fd SSia & sHanal &
fore ugiafa & SRermr qur 3o WY Y Argdr U aREdr & SMUR W ARG
Uel W ygiAfd ¥ e A gt =amaraa & gt @y o &1 wee wd
T U § HAaa- g1 fear S|

() ¥ I, ¥4 SIS ad1 It SiFe Yad Td IdTe SH1sdl B 39 faug TR DoPT
T4 ¥dd SIS gRT I9I-THg TR IR} A2 td WHaul &1 Ha 3§ ura- oA
&1 e fear S|

Giy G A Y9 T IATET SHIA H USHid & HREUI & BRI Bl I W
THtef/3iifee HRIs ST a7 SE1 G BT SJUA 7 B 31al T gd
IiY fbT S &1 HIHAT UTAT ST, 981 Jaidd ifYeiial &1 Srmert Ruffa
cagsied

(v) gt Wifd Hfear, PCPO, ASl Yeld, HIABIAl & TR & el Td I TR
S 15 oY, ORIy ¥U ¥ AHAR Gdie grErad & ol 94T DoPT Td ¥d
T, YAd SIS & e &1 Ui B ¥ SAHR/IR-UEH & Jae § Y
T 3RIYT &1 Sig S A afe 3RY FHIO UTe Sd & df SR SR
DHRATS D RIBIRRT B S|

v) OO ARGl & oo Hal URINMHAG HRATS B oY S IHgHH A1
gaied O & STeaBRI AU} GUT DoPT/Ad HATY, YAd dI8 gRT SR} fAd=n
DI AN HRA | fad T8 § 31aT ST UTe- B J §IHR axd ol

i) AT, YAd Ss &) T SFd ¥ad Td IdTe sh13al & ol WY Ud IHaes
e S B 3 MR forar og, aife siRemr Hfa &Y SrerT-SraT Sryar
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HTA RSN &b DR YL S T (e el & HHART 30 9Y
3 RY F dfer =1 g

(vii) UG T 3REUT Td AT a1 Al ¥ g 9t dfad td ufow & arrerd=
el o Yed IR gRT YT e 9a o ufafifea gRigd fear smeaur
STIRGH Al TS+ WR U IS siftragarsii &t Fgfad o1 Sg, aifes sHaal ud
IRER G & fed! DI & g b |

(viii) I8 g fbar Y & a1t SiFa Yad 3RiaT SdTeH 3Ty AHH1a Jardd
Iy & Aol 3yar HRD IR Bt AR i B AT, SRATT 3rar
fauia care 7 B

R oifd Ue SrgfRd SHonfa & fw Ty TRem wd eiRemr Hifa vt srom
e ITTT B U B bal §, S J&fdd UIYSR! AFHIT Fafe ey o Hofal qur
DoPT U4 ¥dd §18 gRT oI} e &1 ASTgde Ud 90 &9 ¥ A o |

3fd: BH WA GuC Ofd 9 39 iR fovg § 558U S aUT YRd PR B
3{Ref0T fifd Td AT i e & SIESR] Fuidl &l Helg U U A &R 84
3 FHeH IS BT a9 SFRIY TR 8 | WY BT, TG IR-3HJUIeH & e forfeR g =
aTal RPN & favg IfUd T FoR RS &1 R & &1 1 SRy B

3. Sgfud wifd vd SRId SHuIfd & Yad SHAA St Ueiafd SR IeX &
fagaii & SR Te1E | T

Xd T, ¢4 1 A AR IHAR AT 51 & WRT VI/2(vii)(e) & ATeqH J WP fHar g &
g U & Srggfad SHfcl/ g S o s 311l aikee amed avf & snadf 9 M8 3,
ot o afe amRféra Avex g ugd omar §, df sc/sT snadff &1 aRy wmg avf & snaff @ uga
frgaa/aaad faan S Taar g | aUTfd, 37 SR &1 S Yord Ud Sde SHhisdl gRI IqH ®4
3 UIer 181 T o XET 3|

A4 S A U TJAT 2018-E(SCT)1/25/9 faih 14.03.2024 & A1end § U ¥ UGN bl
fehdT B 3R WF FHRd §U Fel o fo-

«"TF §I¥ Q76 §7 17 & d1g, RiFral &1 3ucsear & srefi7 ygiafa 97 &1 fRifa
& oqwr & aed & @1 arHl gy srufa da BT R aa a@ gre & a1 TR aF
q& Qe g v GHIET 7 81 1T 3V @71 & wfirer sreafdfat st orat art o a@ gdier
&1 gl sral givgar & ST av UR &iic d G & 3 ov g aret aRkgaw sc
gt &1 Ur RIFT 3ucistr 7 517 & drvr gfsdyueiaia & afaa 787 f&ar o gear aur
SC FIe & siaifa G7a & [ad fowd & a7 aret sc sraafidfal &t 59 T gv veiFia &
&I grefasar 787 & o Gad1 & sc RIFMAT dabrer 3uasr 81 3 sy ardt o a&
gdier sv1 gl

9% Sifafted, Yd HTeT, Ydd &t 3 U3 TBAT 2018-E(SCT)I/25/9 feid 06.01.2026 &
ey I Wy foar fa:-

« eV 3 Faa RiFrat & srea & forg gid 81 v are geiald 99 a7 o &
g5 yglFlaar 9=e #1 A & srgar &1 ol & srufa 97 1 Rfa a5 a& F7re v
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w1 8 7T & d§ Q¥ ave FHIe 7 g1 @re/ 97 7 Wi srafdfat (sc/st afae) &t
T TRT 31 T gefienr HeH1 gl

T SIS &1 feHid 14.03.2024 BT TBIHIUT T [ARIT AT & HaH | SIRT foar a1 o,
o SIRferd ol & U aRks HHAR! B TR R (Anticipated Vacancy) & fovg Im=
(UR) U¢ R U-a & =iy fosan mar o1, Siafe sRférd avf & T &8 HHar! & Ue dieel
3RfErd ue & favg Oa & <nfira fasa wwar |

gTqiTdh, XA IS = 30 §1G & UA faHid 06.01.2026 & 1T I U1 Uelid g1l  fob 39
fafkry wme § ) Rigid &) gt amel W o R fear § iR g8 Mdw fear € fb uemfa
AT sRpyUr AR & FoIT U & fRUfa & 3murR W FHafd o1 Sy

Y UHR BT I SIHANT 3REUT IR & IG-IQ@[G TG YA1e & 3T H ard
qayd Rigidl & 3T T8 81 IR &1 3539 iR s fogail/Risaat &1 Juflar Iuam
fFTeiRa X1 8| FHadt 997 UHa § ot HHart &1 RURT o= 3o §f 39 IReR fig &1 w1l
d GHd! 3R 7 g I IR g & R o= gt ©, o fovs foedt Rfda &) art o
3TIRTE B |

f&1p 14.03.2024 T TWFTHR Tt fIRT AFeT o qedl o uRfRUfaal W snetid ol
3{d: TH UdD AT T SREUN IR DI GRIBIR HA & oIt b ai=g Rigid & w0 4 3fa
U Y 1 91 off 9ohdl| fAi® 06.01.2026 & UF & TTH ¥ I ddb DI U ¥ ¥ AN
H I SFYfad Sfd U S SiHenfa & fog Ruffvd serr ufdga &9 @ gHifad 8 Taar
g T AL IR YT Bt SFc! HRd gU SRfEM Axex fdgell 31 R I &t fRufd 3= &)
qHdl |

39 HdY T UfYm Yefd o IASTdbic Hed o1 U fAfRIy Aedr IeeRul & &U 8 Uxqd faar
ST &l 81 DRM(E), ISThIE HST A UF TB-AT ED/1025/2/2 Part-II f&Aie 24.09.2024 & H1eqH
I I b YuRTSE (Ch.0S), Tad-8 & UG R UaHdd og B8 Ridadl &1 e fobar, formd
M UR, & SC T T ST Rfaa znfia |

IR HHATRG! DI T § 2fire fovar man, 8 @ 8 Te 1 td 2 R fRud sH=rial &
UGId PR fam T, WEfd HH T\ 3 (UR) T 4 (SC) & HHAR] UGTd Bt Udhied § 3§ Y| 39
70 T sC Rfda Suasy ot | quift, 0 T 4 R fRUa sC sHIRY &1 ugied =g far mar iR
I ST UR R &1 Teiien o+ & 1T g1 71, S SaTs 2025 & TG 3uférd ot

b TYTd GM(E)/WR/CCG = TF & E(SCT)220/0 Vol. X f&Hi® 20.12.2024 & A1e9H &
g < f g9 'C' Ud JU 'B' b HHAIRAT & Ul MG U Bt FRUfd & SgaR oIkt fog o
e

gg =@, ford siRférd Rfda Suas 8 & Srave UFd &t fRUfd & SR U= Sc/sT
HHART DI UGrld a1 fredl, SiRamr Iker o RIS Ui qur ¥ed ae & AR’ e -l
51 % T & 1R geften &1 famg B

THRITIA BT Fde § & SReT IR o1 ST U8 AT w1 ¢ b oRféra fgait
BT U SR ST Ud SR Sl & sHaial gRT faftad Sudiv 811 Oe o1 fRufd ud
3IREIUT KR fdgefl & i fbdt ot YR Bt SRUYAT BT UHIG 3rgyferd wifd U Srggferd
ST & HHETRAT & UGt el IR aRdfas ufafifia W ufdgd us 9wl 3|
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3fa: WG SOER Fifd 9 oY § fb a8 Y HaTer, Yerd s I &P 06.01.2026
& 7 ® ffga e &) aeften/gAfdaR & &1 Roe1ier & a1 g8 Wy fasar e & ugafa
refa SRemT IR & AR & vt ¥ A &1 ol B |

Y gt O 1 FRUTY U9 3Re0r ke foigaft & IR Tey & Yoy H Wy U9 Srifew
PSRN SRY AT ST 94T ARER THeR T-AT 51 & W VI/2(vii)(e) BT B3 T4 JAM U I
SHraaa T far S, aifes o sc/sT snalf &t Rerur fifa wd vafea fadl & sey
YT SRIEM IR fdg & fave Uaiafd UGH o1 o 9o |

4. 3 wifd ve Srgfud SHSIfd & Yad FHAA & RAFIGRl Ud UGRITIT &
oy # ¥ "9, YAd a8 @t Hifq &1 IR-praiaad 9y SiFd/sAsd TR R®
ST R RIHiaR0T Hifaar s =T

X AT, Y4 Sie gRT 99I-999 W Syfd Sifd T8 SFfad Siefid & Ydd
FHHANA! & RIMIRUI Td UGRITTT & ATl 8 3% fodi B I8 HA & Ie=d 3§ iy A
EINACRIES

Taferd Hifd & SR, Y S U6 Sryfd SHd & HHAIRG) $I 31d T8
RM/TE &7 & e Tertd w3 R IRid faaR fasar S siawass §1 39 ifafed, afe
I T=H R R Iuas g, df ST ad 1aslRe U 3 JYd g, TaIdid R SC/ST HHART Bl
Il WA W USRI fobam S =g

3P WFTARU Ht Had uarear=u uRFRUMITl auT 319 Ud ST R! URMNGHS RN
& 3MYR W g fpu oI 1T

gIditop, 9 MG BT S Ad Td SMIGA SHISdl gRT THM U H SUIEH =gl (ol
ST 38T 81 s AHa § SFa/Asd WR R RIFT QAR Sifddd, S & am-TifeT (Name
Noting) =ifd, &1 8 &, fSIHeT THTd Ya FAAIATA S8 gRT ORY -ifd Td A= &1 HreiR
HR, Ufaferd S 3UaT 3% WM W AR B & U H USdl 7

T UBR DI SAT-3 YHT AT & GRUTAERY SC/ST HHAMRAT & 1y
3T TAER BIdT § aUT ¥ HATTIRTA 818 gRT Aeiid QRemeds Iurdt & 0 3= &1 8t
Aoyt o e oar g1 sy uxmaRe UfieRt g1 e wHg Hify T8 eSS
TRT, S e YAd §ie WiGRY gRT SIRY vaiferd -ifd wd fAdt & 3y 7 8t sryar et
gyTg 3 Hifeal ud g &) sIfRIRT (override) %9 & ¥U § TSI &1

3fct: SFRIY § o Y& HATer, Yad SIS gRT Gt SiFa Yerd Ud IdTe Sah1gdl &l W Ud
THEY (62 SR} oy S, anfes g gfara fosar o 9 fr—

()  SC/STcd HHAIRYT Bl FYRIHT 3 JAA6TR & Habe UG fopam Smg;

(i) T8l I W R Rk Iuaisy g, g1 Uelwfd W SC/ST HHAMNRA! D1 IH WM
W UGRIUd A 7g faar o 9 s=d fo ary Fodl @ u=meHs
TIGH TS BT SUTT B,

iy  SC/ST HHANAN I IAFIT: I I8 H I WA I T8 RHaRd 7 far
T, Ryara Ty uRIRRUTITT quT 3 319 Td 3ulkerd ymdfe HRul &
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(v) Pis ot SIFQ X9 SydT Hed T R RIMTAR0r Hifd TR Siyar g A &, S
o HATT/RAd ds Bt yaferd Aifa/MERN o fausid g1 31ar 3¢ HHSIR PHah of;
T

v)  SC/ST HHATNA & RITIARUN Td UG & Yoy T ¥ HRATT 3 R Tb IHH
=fifer AR Bt S

AT GOty IS ¥ Ry § b 98 ¥a Tare™, Yad 1S & SC/ST Yad HHdnal &
RITFIRUN UTd UGRITIHT Haeht S9! i & HSls I Td THeudl & 1Y HE-aa- adl ¥ad ars
! yaferd Hifa & faudia urg o ara fanddt of wirtg e @) weften/ama® & ey & Suged
=T SR = Bt SR B

5. IR UYW YA §RT SC/ST YT HHATRGI & 3dR-IAd T & Y UG URTRD
R & Jae # o A= o giten vd arasit|
HRAIT ¥ad RITYAT fFaATaa (Indian Railway Establishment Manual), WS-1, 1989 N
102-A, 310 T4 312 # fAfea vraferd ufsrar quT I9a-v9g R SR} U= Rl & S9R, U6
IRTAT SHRE U GIRT ANFAT IDIg H Y TR VMR (Request Transfer) Tt ff I o
URERS AT (Mutual Exchange) & 3TUR TR 3fAd 7, food fadl & SaR Jafda &
gigarsii # A St Aeer akydr g1, 98 FHIR! &l U o1 Sl gl

AFA Rd 3 IrTed, TAGad gRT O.P. No. 215072002 ¥ faAi® 07.06.2005 @I
TR ST TUT B YRS SHfIHR0T, THfgad Te §RT 0.A. No. 61272005 # fau g fAd=i
& U T XA HAC, Y04 die A OF IWAT E(NG)I-2014/TR/16 f&Ai® 14.08.2007 (RBE
No.107/2007) & H1eqH ¥ Taiferd wraem § Tied fosar| g9 WR1 3 # g8 urayr fasan mar fe
Teafd & A § WIS U8 & HHAMRY! &) giH aTdl BT 9 g & fou yrRwle fafywa
RIFTARUT ATHRI: U 1 9071 o HHANRA! & &1, 37T General & A4 General, SC & 91 SC
TUT ST & 1Y ST, 3{JHd %Q S Tﬂ%QI W31 H Ug- YT e (Post-Based Rosters) &
ﬂﬂ’?-f A ydf o & IBUGR aﬁg?n (Bottom Seniority) UX ﬁ?‘Q ST el RIFaR &t [T 1 +f
Wy foar |

9% YTd ¥ HATAY, YAd §is - U T-AT E(NG)I-2014/TR/16 f&i® 22.10.2007 (RBE
No.134/2007) & A1 9§ U 3R WPIH0 ORY fhar| 398 3/ a1t & 1 ag Wy fear
% e Iaa e & wodf I8 F orRiy R AR aRgdl IR RIMRU & &y § His ufaad Tal
TN 4T T, 39 Hodf I & gREaRe iR Hi U9 6 ufasy & fom srgaa gl

gIcifdy, SR UTYH ¥aTd, YR o HTUEYDh GRT U YBAT 939-E/0/Transfer Policy f&id
01.07.2016 & H1eAH ¥ AR SIRY foru 71q, S o aral &y FRgfafea uraum feg mu—

() uee udf (DR) U8 H R34 URWR® RIFIART : Uh & I9a™ (General,
OBC, SC 3f¥aT ST) ¥ Faiftrd HH=RAT P die RTINS RIFIRN 3Hd 2

(i) TerAfa AR & SfaR-¥eTd URTUR® RIFIARU : 3R, 2007 & ¥4 dfs & U H
FYid Rigid & SaR T8 MU Y9H I/ ¥ H&fd & sHamdl & o9
fory o Tpd ¥ 1 38 Idad IR (i) F THR AR b S|

(i) SR Uf3M Yd A 3T Y09 B THaBT RIFIAI : IR UfYH ¥ed # 5 a8 &l
a1 gul FR gob HHARA! & [, YA dis gRT FYiRd Uau™ & 3R, S Bt
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JTaRISH T (exigencies of work) & ST foAT fat Uiy & THdRthT RIMIARU IR
faaR foar ST 9w g1

(iv) 3T Y A IR URW Yo # Faa agar ® teder ®Eimw - 8
RFiaR Wt fogR faar S, §91d 6 H6itia 99em & o Tiqe sk | ®i
e Juasy g

I UTaeT, faRIY U I IR U Yad H 3= XAd DI TR RIFIARU adT 3=
A ¥ IR U Y9 T THaRW] RIHIRY & §id [T 7T NeHIaqul Wrae™, ST dabld THIam
T M @} agHdr g1 S8l IR YT Yad F 30 Yad H R e dTd HHATRE! B
fFruffed =1l & Sl U8 RIFTARY 3T gafd & 718 @, I51 IR Ui ¥ed H RIFRYT 918 ard
HHARA R Tqe Sh1s H A&fId THE & Wie B udsdl & YR IR T SfaRkad ufday
TR TR g

I Ugd foan S 8 fr Sudad =nfires srfarfedt Terd: SidR-¥ad URTRS RIFTARUI
& T, I Tafdd &Y | 31d: SicR-Yeid W8 & SFRIY TR RIFIARUT (Own-Request Transfer) TR @RI
T 1 ot ufey Yed a1 & et vd SR F siavd T T fafkm miieR wR snetfka g
3Ta=TdH g1 Yd a1 & RBE Nos.107/2007 TS 134/2007 H Ffgd Fc= &, ToRe=A &t
THHRI & AR, 7 & I1o9 foram mar g ok 7 g fonddt o dwr g1 wfaafa fasan w g
31: ¥ad &1 & vraferd e & faudia fardt ot =it e ot 3 i e guRTes SRS
foaT ST SiTa=T e B

Tg i IR e oi1an § 3 cafaTd SiFet Yad o AHRad: Y FATaa/Rad dis & JeH
ISR gRT SIRT FodT Td G o fausia ifadt a9 Siual AR &= &1 Al Tal o S
1Y faftra SiFa Yad § RIFTARl & o SierT-3r@ Td ar] 814 J JaH uRfufaal are Yed
HHAIRGT & Y A HAGR 51 Ybdl § qUT SHGID HISA34! I 51 Gl g |

3 G R ¥d H SfaR-¥eTd W & SRIY TR RIFIAR0N Ud URIR S RIFHARY, faRy
0 ¥ SC/ST HHAMAT & A T, Th JHM, URERI U6 HGHTRIRd Aifd AN T IH &1
AT B |

AR e aifa @ Ry @ f 98 Y@ warem, Yaa 918 & Fafataa #t
Glﬂ'ili'\"ﬂﬁﬁ':—
() S UlFH Y4, SR & GM(P) §RT UF TWAT 939-E/0/Transfer Policy &

01.07.2016 & HATHH ¥ SRT RN &1 dufedr Td Y #aad,/Red s & vaied
A & ST g Bt U BT dh1a Teiten Bt o

(i) 39 SR &1 39 W1 I AU foran Sig, SN fosar S sraT Sugad =0 o
Ydd a8 & vafard el & S foar Sy, o ST 0 d ¥d A /Add als &
Jaa (G o SRITTd UTT I &,

(iii) RBE Nos.107/2007 T& 134/2007 T IO SIRT AN e &1 ¥ R ¥a &
THEUdl ¥ 3gurer JHfEd febar s

(iv) IR RGO XA | SfiR-¥Ad W & SFRIY TR RIFIARU Td YRIURS RIFIARY & g
e A Hifd Ruifed ot ome; aur
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(v) T8 GFTEd far o & sc/sT ¥ad SHaal R Xd HAeaAdd die & an) FHadl
Td ¢RI gRT 9afid 9 81 aral forddt Weuragut st sifafed Ufdsy &1 ary A fasan
Y|

6. UTA SC/ST ¥@d HHAINGI &t yuid vd IR M-Jae=E ufRieor e 7 fear
CIGIL

o1 AT, Yd SIS gRT SHY-HY TR Sgferd Sifd Ta SR SHSia dearor Jeeh
Sy At T IS SrYfrd S Td Sr¥ferd Sioiifd SN i RTREIl & SffaRu § Ui
SC/ST HHATRA! B Wt-JAaRH U0 UeH o3+ & oy & A IR} fory U &, a1fes 9 uerra
2q SMifod 99+ ufsharsfi, faviy U ¥ AUt Ud ddm-iet A0/, o guTdt 0 ¥ ufawgdf e
o |

3T UHR b U BT I U SC/ST HHaTal B! faunita ga9 ot dur) & fore Ifa
AR T HRAT qUT UG H SREf0 Bt i & U Srf-ag- & GH S 6|

gTaiTep, THIRITRA = 31 § b P53 Sii-el Yod Td SIG 313l g 34 Faxil &1 3fad
T4 THETAl I SFUTEH ATa] {61 o @1 ¢ | 3 Amal § Feiid Ty 2-3 Twig &t 3fafd &
foe vafa th-Saae ufkiemon gem =61 o Srar qur uRiféa aieee! wd Ryffa/Rfaa
UTGIshH dTel IO UTRIETT dhal TR UfRI&0r SAIford =Tg1 fosa S|

fafs SFa ¥ad Ud IdTe- SHsdl 8 URIEU & e, 3afy Td ggia d ot St
IR U STl g1 fORy U 9, W-Iolere ufieor gea: srar quia: si-ars Jread ¥ ugH
TR BT 3% U SC/ST HHARA! & fog gt yurdt Rig 72 g8 8, faRive 37 amat &
gt Tg H da-id!, eI 3ral JRe&M Jaeh fawa e gid €1 Iugad Aiesd % T4
AT edd $I AT SUAS 1 8 & HRUI HHART AT UIRIE I 31 I UTed a1 HR
aTd € 3R U1 URreqor had SNUETRedT R I8 ST 3

3Tt UfRIEUr ¥ U SC/ST HHAMRA! &1 daRI T AN W Udel ufagd quya
USdl § aYT 39 URUTHRaSY faUTiia 9g9 & Id I 9 8 UM & GHIEHT 3¢ bl 8 | 31k
T -SciaRE Uik a8 YR B &1 U Hgayul Ued ¢ b 3MRem & daue ud
URIN® 3] I UaHAfd & fore arafae Td e sfawRi | uRkafdd fear o 9 |

3a: RIY B T Yo warery, Yod 1S gR1 9t SiFa Yerd ud Sdred sdgal &
Ty ud Sifrard fAdwr st fare wimg, anfes g g fvar - 9 for—

() et off T ufkieror fuiia g, gt ua sc/sT enaffal & faurta o= ¥ gd -
REERERRIIRHENCIRTIIG

(ii) AN S8 & Mol & IR T 3@y, SHfYEma: 2-3 Iwig, & g ufigmon
ST foban g,

(iii) URreror Faffd &u O sii-ars ufkigon ¥ ufaiifid o3 & dord 3fed Td Suge
UR1e0T ol IR SMAford o oTe;

(iv) TITRI&0T T A & forg ufifara wd e ufieret o) fgfaa/aamdt &t sie;

(v) WA wd Fuila ureasH, e el qur Ifd AdeiNe AnfeRi= Iudsy
DT T,
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(vi) O SC/ST siaffat &) Iufufa td ggHifiiar &1 Ifaa Rels a1 S qur It
TR Pt ST 3R

(vii) -TraRH UlRIg0r & HEaad o GHI-T9Y R THd 399 Td ¥dd 9 &R W
GHi& o1 ST, difes UiRI&01 § Theudr Ud YHTaRiTerd GAiad g1 9o |

A SO At O SRy § fb 9% Yo HAe™, Y@d die ®I U SC/ST ¥dd
HHAIRA! & T guTd, AT Td Uhed W-HaaR UiRIE0 AT H 8 0068 JURTHD
HRAT B B SRAT B auT g8 |t AT far o fr Set vyt ot & e Fen-
Hef/EIRE URIEI0T ATIRTS Y, a8t TR T f-ars uiRremr Fuila e,/ faesd
UfR1&01 %1 fddhed 7 &+ |U|

7. Rf&d gu ‘B’ Ugl W TA g Al &t gam 3t i Rt @1 dwr gura
foran st

T & HIEH Y WX O ardl RIS JU ‘B’ o TaT S H UG Hidd ¥U ¥ Rad 3§
\_rﬂ?[% FHifes gaq R &7 (Zone of Consideration) ¥ U= SC/ST ngffat ot Ruifd g
IuA T 81 UTcht g |

T B UH SC/ST HHATRAT B G o ToTT TRATI/SHTER] ] TeAT BT HHferd PR ara
gfasy SRféd RiTTar @1 1RA R ufded THE S I g1 39 IRUMGRY, Fee I o
U SC/ST HHATR BT JUARIAT B & STaulg, 3RFE IS TR Rad 3§ v B |

3Refor Hifa & gurdt Hrafags & Rda w3 aur sRféra Rfdaat & TR dfad
I8+ &I A & I8 orR1Y B fb MRf&d Ju ‘B’ Ul R 78F g U SC/ST il &1 gam &
ey T g Ui ARl Bt AT Bt WEle R, AR Rt 9t e Adue savadmdrsit
& 31efH S/ IUYEd U I AT faan S|

et Fruiia faear & & siravaes e # s s¢/sT snaff Iuasy 7 8, agi algdr It
o A A & Ul R R uE SC/sT HHATNA! W, oTei faf¥d ud emafe ®u ¥ e 8,
Gifird akgar Gt & Sifoy HHaRt 9% faar far 1 9 §, difes saa s faar 8 &
DR SRI& Rfdai Wreft = 38 S|

AT TOerg IAfa & SRy 8 f a8 Ue sC/ST HHaniRal &1 Uaie 3R YeH oA
YT 3RfEd YU ‘B’ Ul oY 3FEIRTS faad & 91 1A &1 AT A 3 adaq e |
JUY T URNY D SR B |
8. Y44 9IS, Td Y4, I SHTS Ud WS ¥R U SC/ST HHATNA! & {1 SRaqor
UHIgI &1 3fa vd [y v & &rf s

SHREUT uaﬁg‘r (Reservation Cells) CARI|EI| qed: JH-dg ST (Liaison Officers)
&1 3Remr I F gurdt FriaTa @ R HA aur Hdff, e, A, ufafifia e ek
a1 Tt Al ¥ SrIgfud Sifd U Syfd S & fedi B qRel J Ggadl UaH H1 &
RERSEEIRIERT

gIdifds, 39ch dlq SC/ST ATHA! U Heferd SREU UhIS! ! 3= A0, foH OBC, EWS,
PWBD Td 3cUR3IH (Minorities) XMW & F Taferd sifafad gl +f Iiu few mu €1 559 57
UHIS & HRAYR T Bt gfa g3 & SR SC/ST & U Iudsy TS Urau™i & JuTat
HTAaT gq SHUferd ARy vd Hied @M & FHGIR gH &1 UG 3T 81 718 ¢
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Ig IEH ¢ T ¥ HAIe, ¥Ad s gRT1 9K 6= & SfuR, Sryfad Sfa ud
ST ST O & Hefd auT IR TsffRefea I8 JAG) & U IR HRRA ifremiial &I
Tt ufagrl, H Sibe Ya9 Td Idted soeal H wfte € # gway ¥R (Liaison
Officer) & ¥ H =IfT fobam ST MTIxaSH g1 BTdiifh, bs A H 37 S BT BT I UTeiH
e} {5 S 6T 8 TUT 3 S ¥eld Ud IadTe 318l H U JAG TR & SC/ST BN &
T TR Senior Scale 3MYdT Assistant Grade o HIBTRTT B THGT HfYHRY AT fHam o el
g

YTd die gRT Ruiid fexn-FEel ¥ 39 UeR &1 faae 3Rau UhIg & YT SRIGRUT
! UG d U F THTIId BT § a1 SC/ST & e SiRemr ifa & 3Ifra wrafaa= &t AR &t
IR B1 Ht HHGIR B bl g

3fct: AFAT THErT IAfd § SRy ¢ o 98 Xa darag, Yaa aie &1 wft SiHa Yad wd
IATE SHIST B! Fs MG TR HA DI SR A b i mrae™@ & SHUR U JAG TR
& SC/ST HABINGT I IHY HYDBRY (Liaison Officer) & FU H A fbar SW a1 I
TEI: SREUT UHIF & B A og SR T SRS sifafvad Sl 7 9 Sy, S 39 arfddl
& JUId Fdes § 91T Sdd &Y, dlih d R&Ul Hifd & 3fod s aur sc/sT Ydd
HHATNGT & el Bt TR IR B Faiedt ot fordeTiat &1 gurdt &1 3 fRdg R T |

SC W4 ST ¥ Yaftd ddure wd duie sy, Ufceie aRfufaai qur fafdy
RS TEYH 37 AT | ar] i e/ ¥ 7 §1 8/ SC/ST ARV & Hraf-aad oI
R & g =iftd IRy &5 o 1ol AFe J91eE Iudasy g d1eT aUT ST G871 &
SC/ST HHARAT ¥ Taifera Trat W & Hfea g =gyl

e Sfa U9 SgfRIa Sofa wearnr et Tqdiy aftfa 3 of R &1 & &
3R YHIY H a1 HHIRAT &f faRw 70 § SC/ST & Hedmor U4 fRal § Gafdd Amat §
T ST 91T 9T TH-a0 BRI &l 37 Aforl ¥ Jefda el &1 sifalked guR T
g1y =8t fear s anfee, afe van sifafad & sc/sT ¥ Tefdd eifiial & uurdt fRdga &t
gfded =0 F gHIfdd &a 8|

3a: RIY  fp Y warery, Yerd S g1 Fufafaa Sura fe sme—

() YAd 918, SHd ¥d, IATG 3hls Ud Hed TR IR JHUT SC/ST 3REUT UHIS BT
IFd wd uHTdt Rl AT fosar S

(i) Tt viasHl # orgygfad Wifd wd efpyfud SHonfd o 9 e Junior
Administrative Grade (JAG) el R HRRA A1l & ga-ay fIeRt (Liaison
Officers) & =0 ¥ A1l b S=1 g fasar o,

(i) T8 G fbar e fob TH 3RE0T UHIST Bt Ui fSieRt sC Td ST 9 Haifdd
3R - Ud YRemeTs Wy o1 guTdt Hrafaee a9 B

(iv) 3IRE&UT YhIY TG T TH-ag HfYBRT Bl T 3ifaRad Siitia Tiua I =1 Y, i
SC/ST U Hafid Bl & T Fdg & ufded ©U 3 JHTfad ad 8,

(v) REUI YD & HRIUR Td Q! b SFY GAT HFd G U RN ST,
GEI




20

(vi) RETT UHI & UUE HGIU & T, @I 3Ma=ad @1, Chief Office
Superintendent (Ch.OS), Office Superintendent (OS), Senior Clerks, Clerks, Chief
Personnel Inspector (CPI) d¥dT Chief Law Assistant (CLA) ‘v'l%?f psjive} I?I'c{/av_ﬁ?l'l'\ﬁ
Wigd Td aHd T sy
AT Tadl afifa § orRiY 8 f 98 Ya Harey, Yed 918 @ URd Ya & @it
SUGAd TRI W SC/ST REUN AHA & o4 Th T, Taied A9 S91ed ¥ gad ud gafid
HRITTA R Td 1L G AT ST HRIGIU DI GHI-900 R FRET AT o at
IR B
9. Tafa gvft ¥ RifFcag Tu T srava Tt sc/sT wsaer Wil srafdat & fere
Apfers fyfeT &1 wrau seTa favar s

YAd d1S 7 U T AT E(SCT)58CM1/2/13 feAid 25.11.1958 TE 10.06.1959 YT U
AT E(SCT)15/5 faiep 13.02.1976 & Aiend J W Fdw o) fpu Q, o 3=y a1t & 91U U8
grayT foar war ot fos Tt faviy goft & fore 9afd syl Sfd ud Sryfed sieitd & Tdét
Hoif 3l afe o1e # 39 9vft & forw Fifercrea w0 @ g Yiffd o feu oa €, df S Uit
3= Aforat 7 frgfaa & o faamreia fasan o e B, A% fore 3 Rifsceta &9 3 arg g
oy w0 9 U fRufa O, S8t srfama Rfaaai/@dt (Shortfall) Suasy 81, a8 Fgfaa Fuffa =df
JUT HeEY® | FHied Wfadal & orefia &t o Tabdt ot

g U o & 6 3 e urRY § faRy =0 ¥ sc/sT snafdfat & forg @m] fg mu A
YT 91 | S8 General 907 & il ao ff faxamia o mam| S99 AMYSR! Uray™ &1 a1g |
A forg oM § 3 sc/sT snaffal W ufded uHTe ueT 8, e wdf ufshar # Itherargde
3T U $I g, Afh dhaa sufere fFgfad o 78 o o7 38 € Fifes o faviw goft & ferw
BT URH H T g1 YT, 3P oY 35 o1 0 ¥ 3Ry U 1 6|

Sel TY gl fodlt oy Iuasy 9ot & forg Rfhcie i U ¥ Ay §i aur 39 U™
iR A& Td 3 MaRaed Ay g, I61 b icde Mgfad BT SaeR A fadT ST fRiféd
Td YT U AT WA1EH & JHAM BT HRUT § bl § adT SC/ST gffaf & fadf wR it
Tfaed UHTd STd Tl 3|

3 YIaYH BT Ja 330 W S¢/ST affat &) Jbfied 3R UaH BT T, T
I Ugd & 81 g1 AT, Afth Rifrciaiy oMuR W 3¢ Hd U 9 Sidfed Juft § Fged =&
foraT ST TehaT UT| 3id: THIRIUIE &1 TR0l § b 39 AMd R YAdaR fear S =gy,
faRIveHR 371 Al B Sl SUgad debfeud Ug Iudsy g aul engdf i fafecreta wd o=
U771 7dl &1 ORT 63l 8|

3fa: SFRIY § fo Yo HATer, Yo SIS §RT §d § AR 39 WGy &1 auy g 9 &
fyofa @t TEfem @t ST qut T SC/ST Ue Wt snafial o defeuds Mgfad & fe Suged
BT B R faarR faan o, ’ oRy & TafAd 9oft & e feceia 9 3 g 9t
e T 81, Afeh A frlt ey Sugad A & forw Riferea wu @ i 811 g8 Frgfad uel &
Suasd, Fuiid argarst, fafeesta are! aur 3 ar] gl & s 8 T« g1

A S Iffd ¥ oY 8 98 Y@ HAwem, Yad S8 & 39 fawg W
TRHAYd® faR &R quT U S¢/ST fafraaa ©u § S-heRigss snafial & fore Sugead
IRETAD UIGYT T8TA B o AP Bl IS B SR Y|
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10. JU ‘D’ / A9d-1 UGl W A YR ATUR & T AT MR U= Ul |

T WR & JU ‘D' / Tad-1 Tal W Hdll & A B 31 ST Bt TP, JaTdd =0 I
9 397 TR qUT T Ul & U Siraxass Hried & Joid: RITHE/8T Wy &I ¢ad gu favy
fIaR forT M &1 sMaaHhd |

$S a3 H AN AR TR AT YR SMUR W ye Hdf & g @y sReqor
Qﬁi’lﬁ@[ﬂ-ﬁﬁ-ﬁ%l m%m Northeast Frontier Rainay%W@ﬁﬁHﬁaﬁE@‘ﬂT
&7 # sc/sT & fa e &) fRufa AeiRie T 3 ifed YR ufawrd 3 e W&l g1 5t
YbR, BIA: North Western Railway & ISR &F H 3 dTc Ao H i AR SR&ON D
Ry e Wt ufa=a I A g1

U D’ / Aqd-1 B HHAR! WHIG: FHS F F5-31 377 @ Faifdd g1 &1 T wfanial
DI 3T T MoT YT &F J 9gd G2 UdT B & T q1e7 fobl S A SHTaT, HISH, I T
3T Sitaq-TTu it T & BRI I R B! foxi1T Td I 318 us Jobd! g1 3Hd
A H HHART SO SN ATar-fiar aur uRaR & 30 Jewdl & yare Snfdfe ud uiikaie
el o1 B it germ Y 81 uran 3|

3fct: THIRIURM &1 URgfaaxvl § & T8 Ja% TR & Tal R Ml $Hd T8 ISR &1
& Upfd, R qETIG -3 aRfRRUTRT quT &1 a9 gM ard HHERAl & T 3=
qIcht ATARING HiSATSd! Bl & T AT ST AT & Yl IR I 3 &l § Ry ual &
forg Ut s¢/ST el & snafdial it it SR U g

3fct: SRIY § b Yo AT, XAd |1 gR1 YU ‘D' / Add-1 AR § Yl &bt actA sgawt
@1 e $1 oY a1 et faftier vd vRmfe 0§ agr g1 3R JauTe srasadharstt &
3I=Y B, a8t Mfaaitd SR YR YR & SOl &3 3TUR W Yl BT TgTa/IRY B
R daR foar S|

oSt i 7 gg off g forar S et fo defid &t § sC Ud ST & fo A SiRefur
T=Td qUT 3= HaUT-eh RETED UTauTHi o1 guf IR&01 Td Hraf-aa gl

AT Tt Iffa & Ry | fb 98 Y Hre, ¥ad SIS & gU ‘D’ / Add-1 Ual R
& SR W Ul &t FagTIal &1 Jig S B SR HY, faRy =0 ¥ 49 37 T, T
RISATR &1 RITI Thfd quT SC/ST nafifal & Ao -snfie fgdl &t &1 o Tad gul

11. Yad Aqr3it A g 9ifd vd egfud sHenfa & fore emreun dsh der @1
Y|

YAq Jarsfi & SC/sT & fAw 3Remr Haieh SR &I sifaw IR av 1984 F serad fasar T
T TUT SHT a1 THRUT (1985) TN 1986 H Hfed v a1 UTI 99 1986 & &G SC/ST & fad
3R& F T 3e iforTd T # THg-gHg )R uRade Y 7 §1 398 @ oo Fdw/fam-
e T fbu ST g © st 3 SR gRT i fbe o1 g% B

& 3faRad, faid 08.09.1993 | TRHRI 13l H OBC & Ty 3REU1 AN fobl o1 &
UyTd, Yad Jareft # e Yol § OBC Td EWS & 3REUN ¥ Yafeid o HAGY, Yad §18 gRI
3 =fiferTd T/ MR oIt fobe U €, RS Iwda SR & ifivet o S snawaes

T T AT XA T3 A Yad a1 & SC/ST & oy SiReur ddeh sier & I=Ne 3 Uh
AT & T8 DI Ul Wipld UaH @1 At 39 9l O T siedel Ud uid G A a1 39dT
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& UG T-AT ERB-1/2014/23/9 f&id 17.02.2014 & T1eqd ¥ fovan wam o011 AfAfd &1 88
18 Bt Ay o iR TN TR TH1RIT 3 &1 & fear m 1|

S S, XA HAT gRT 3ad AHTd B 47T & {1 T, Siafds aiffd gR1 S SR &
RMEH BT 50 UIARIG ¥ S BRI Ugal o1 G faar S gt T

AT SO vl ¥ SRy § 3 98 Ya dared, Y0 1S & SR & ST &7 AW
B R B & (o180 T s AT AT B 31T 1Rl U SRl $I Uid-ged &
DI SR DR
12. THIRGYE & UeIiReial S ¥q ¥ad & uaw 84 e U @1 gfaen vem fean
ST |

d TATY, A4 §ie gRT 9RT FeR1l & SR, All India SC & ST Railway Employees
Association & UGITY@R! THIRIERH &I UG $I T3 TC U1 JfauT & U= ¢ | grafiioh, ¥ Yo o
UdY & GaY H gdAM H ST HRIBINY (Central Executive Committee) & UeIIeIRAl &l
$Id BE U1E ! Hiftrd 3rafyy & forg st e Uy SR e o1 8 §, Safes faffa uerfert
BT PIBTA Fe TR W i a9 BT Id1 71 393 THRITIH & e B &b e quT SC/ST
Yqd HHARGT T Faftrd a1 Al Td Afard fawdi &) 3 s & fou ueifsiRal & 3a
Ha H U B | BB BT gial gl

TR PREM (Participation of Railway Employees in Management) Group D G
§ TUT 3P PREM BT HHRT T 7 (GF), TS TR, ¥ Yo § Ryd 31 Herg srfaiiof
I & TERBIRGY B SC/ST YAd HHANRAT & HedTwl, HREU Td a1 Heeh fafid gef )
IR Yad e HABING & Y doh! Td T3t & o Yad 91S H IR-IR S USal g1 e
3fafY & SHRTA TR SRR T IR U Hx/G: Y BRI DT SaRIHdl U SAaRIH Hio-1ga]
I Bl § TUT THRITRA & YHTS SBrfehur § e 3wt |

Ig ICG § {5 PREM Group & 370 TG, 31Ul AIRF Td NFIR, & PREM HHATad
A HaT & 3R UG § qUT 3% USSR B ¥ 47 § oW & forg wirfl/Srafafy & e
U9 UeH fbu 9T €1 39 THIRIUH &1, PREM Group 1 TG&Idl qUT ¥ad s gRT 3779 PREM
Group T&Hl & THM AU YeH S+ & U & davie, 9 Jfawm ¥ dfad foar S
NEUITYUl FaeR & I9H 5

31A: A GG At ¥ SFRIY © [ 98 Y Haad, Yord as &l THIRURE & bad
HRIBIROT & GSIUBINAT BT ¥ U H U g HH I HH TP a¥ &1 Al & [ 37ar arf
YR I3 & STl STHd 39 YD 3afY & foIT e UM UG o Bt SR Y, dllh
PREM Group & 3 WXl Ul Walid Yad a8 UBINAl B Iuasd JiaeT & 3=y
TRIEA &1 4} JAM e v 8 b |

13. HiSd, IHIY, IIH TG ADEN TR TR MREUT I BT S IW-IW@MG dYT IR
IR &1 i Ataron)

ST SIfay Ud Srqgferd Soita deaor Jeeh Tadia giafa 3 oot st fRad & R
1.26 ¥ g RwIR &1 ot {5 TR} Farsft § S¢/ST & v Ui o f R & forg IR
TP AEAYUl dF § U1 ISR} & S IG-IW@ME H! AT 1 & Y 39 3@-391d B
forieRY e Ud Srgyat HHATRA! & il ST A1
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Suad RGN IR ¥ HATerg, Yefd dfs g1 faaR fasar a1 quT 99 WieR faar 77|
P U | XA FAC, ¥Ad drs A UF WSAT 96E(SCT)/80/1 Part-1 &1 18.09.1998 &
WeH ¥ SC/ST & HAU & Jay # Fde IR fry, w59 919 W 9a fear m & Jex
g H Bl TTa o1 U (Mirror) 814 8 3R 370 SC/ST & ufafafica ot Wy awiik uikafard
gt =gl ag +f SR frar mn 6 I} &1 Iferd T@-3a@ra far sme qur gem mivert
SRT Fafid idvd R I39! 9iid B S|

BIdifdh, YURGIG X o fafia TRl WR 37 FaRN &1 GUId &0 ¥ 3[uTad ! fbam S 3@l
2| faRy ¥U I S, Hed, 99T, W, ADEN SRITET! 9UT 370 Bics ShT3dl § 3@ oF ardl
e FoReRT o1 el MAHINGT gRT Fafiid siarvra R Fteror vd T 8t faran S @7 |
TP URUMRRSY faETio Sae gidt § 9k e Hifd & 98 srafaaa & gRiyd s
EARERASIGIC]

U SHfaad, Ya HATa, XAd a9 & MG & S9N, Liaison Officer & §&T ®0
3{REVT GBI & BT & forg i fovan ST Sax@es g1 giaifes, U8 &/ 1 § b &3 S
¥dd H Liaison Officersaﬁmaﬂ?f’l-ﬁ?ﬁﬁmﬂﬁ%,mwaﬁgﬂ,aﬁﬁqﬂﬁm
THIS TR IR IREX IR & FART&01 Td Ao o forg gt o =161 € uTd 6|

gg Wt ugd fpar Sar & Yo Haner, Yo 91 & e # ug Wy e mn § %
STREITT IR U1 SXATAS el § quT SRE0 Sgaft & Famu= & forg Iar Fteron faar S
Tohdl g1 BT, aaAM & IJkeR! BT IG-ITTd HRMS & ATeqH F fhar o 8T § iR adAM
IR TNRITRH & fafis TR W e [9gaf &1 oid S auT 3Remr & Ifad Hrf-aa &1
T F3 & o yafed uga Suais g e gl

3q: AT |adig Afufa I srRiY 8 for ag Yo oy, Yod 91 &) Fafafaa &
HaY H B9 a1 TR B T SR Be—

()  SHd, HSd, gHRI, T, ADEN TG 39 P15 WRI TR HREUN IR BT IfId
T4 i I9-3@T1a YA fobar o,

() &y UTeTRAl gRT IR FoReR! &1 Fafta FRigor ud g glfga faan
Wiy,

(i) 3R UYDIF & B & forw Fafthd vd wafed =u & UfAfYT Liaison Officers bt
GO/ AT fovan g

(v) I8 g fasar e {9 Liaison Officers P TH SaifRd ST 9 YRIRA 7 fasan
ST, S 3R&01 Aael FR1e0r Td I+ & &1 & ufdgd U 3 guifad $d gi;

v)  HRMS 31¥aT 39 A1ed § Ui ST AT IUA BRI Y, forees Areqq 9
THIRIURM & SHipd UfdiTe SRET IR foigsfi T AU B Hdb, qUT

vi)y I8 g fear SN fe SiRemT wd Aex & HrAaT I Halia sc/sT Yad
FHUANRAT 1 Rieprdl ST M Fia HR DT TS ARl faar S|
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14.SC U4 ST & o 3Rféra Rfral & fafS¥a (Exchange) & fAaH 5t 98Tl |

g4 H, 519 foreit faRIw SRfara oft, srufq s 3@ ST & forg g Ridd & 39 90t &
Iugad gdf & Iuas 7 819 & BRu, FuiRd ge vd Rard uem &1 & d1as[g T8t 4R S
T T, dd ArL Fedl o SrefiF 3 sRIga 9uf ¥ Hefda sigelf iR faaR &+ &1 uray™ i

3 A gt (System of Exchange) qugﬁﬁ@_dm T fos sC Td ST B!
T U ¥ UG fHT T SRE0T &7 YUTt STANT 81 Uh | 9F Pig Rfed Rida Fuffea s@fy
% Raa Xgdt o, 91 39 2d & 31efiH f sC T ST & fore ged ot sRefor Huiid 22.5% (SC &
foTe 15% Wa ST & W 7.5%) ¥ 31f¥e 7 8), SC & forw siRféra Rfda &1 sT snaff griaur sT &
fore smRfera Rfda &1 sc snaff gRT WR1 S Tt ol

AL R & 3R, $© 9 B’ 999 Ul §, I 7o ufshar & R it v fafea amg
T, STafdh 3 AMEQ § R ST Yol o & T fafdg e ol

§e ¥, gldlifd, SC Td ST & dfid SRIg Ridadl & faf g &1 59 w1 &1 39 YR R
I $HR far 71 fos T faf ey fh U aqary o SIR&T Uid=id # qfg &1 SR &+ Habdl
gl

TR TR § fb SC Td ST & &g Rfdadt &1 fafma 39 gFi daurfe U & Jradr o
3Rf Qﬁlﬁ%ﬁﬂﬁ@ 3daRe® AR (Internal Adjustment) %@Tmﬁﬂfﬂﬁ 22.5% Hi
T ¥ e UG SRE H s Jie To! oidl | U AR $T Ie=T Had Ig YHIHd AT §
fo S T SRfaa Igerl d ¥ fodf te &1 o snaelf Iuas 71, a9 siRféa Ridaat @t
e

faf g g I fee om @ sRféra Rfdadt & Iua W ufded uvE el § 8k
2% URUTHERY SRfEd Ue e IHg d% Rad 38 od g

31 A SoErd SiHfd & SrRIY § [ 98 a1 HATe, YAd IS $I 59 HIHS B gHIaT
P dUT SC T4 ST & a9 3Rfea Rigadl & fafma 7989 (Rule of Exchange) I Y WA b
3{efIT T B DT SR B b SC TF ST & T e SRef0T FeilRa 22.5% dic & iR &
g, difep 3Rféra Ridaat sHawgs ¥ U ¥ Rad 9 36|

15. 3iTdT ST THRAt/TIET Yed UHATSS TR & UGIIBING] ®f Sfed WiRIeor
UM forar ST

ay 1981-82 % foT SrIYfad STfcl/SrIYfd St Hearor Heeh Tadi wiifd o i
R &) Ryl T=ar 18 & foharags Gaeht TRy, o Y Hamer, Yod dIS gRT U3 S3AT 85-
E(SCT)I/74/1 f&Ai® 10.10.1985 & \1eqd ¥ wTRd fovar mar o1, § fgfafad uraum fear man
Yr—

«“SC/ST FHTTGI BT valfere=r7 & gqresneal w1 47 o0& gi¥igror @ saira serar
7T FIRT, il @ dar g€l arael 7 Rrdraal w1 Gfad aifeanal & amsr yega avi &
3% e E Ud f[Adayuf 51 @@ 1

ST RIBIRRT SC/ST HHART THRITRA & GGIISIRA! DI Iferd WiRIEr0T e o &
g &1 WIHR B! g, dlf d JaT fadl, sReor i Jur Jem miieal & wHe aRdfad
fRIBTId URgd B D1 Ifed Ufehd1 i 3wl ae IU Yo |
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BIdif, aaa H S Yerd UIRIE0 YRIFT (ZRTIs) T THRURE & YaIdbial & forg
®rs qafdd vd Wi ulRienr ey smafora et fasar off @7 81 9% sifaed, ZRTls &
A RIS HRIHH TBAd: YoId aTaH, GR&T auT 31 fauniia siaxaearsl & Hefid § oik
THRIURH & UGB! & forg faxiy ufieor sriced sireiford s 3g UMRIaT wire, wafsl
TS SUGE U] &1 SUdsdr Hid g

S sl ! SWd §U THIRIUYA A JOU-999 WR Apex/Central TR 0 30U+ WY &
TeY § R HRIGH AT fhT § aut ufawiir & ufRierr, HieH Td 1ar o1 oawil Wi
®I g 3R SR AAifa, Ja1 AHe! Td Yafid fawal iR ket vem w1 & forg favivsl wd
SUgad Ui o1 ST fasar g1 gietifos, SiFe Yoid Td Sae- Shigal IHr=Id: THRiese
& Iugad VI IR U URIE0r HriehH ST R T Sigafa T8t 2 6 B |

TR Ud © [ THIRITRH & UGGl & Faiyd UiRI& JeM &3+ 4 7 $Had
REfUT fifd & YU HrA-a- DI Aolgd fobdl ST T, Sfewd UGIUGRT dRdid® [RIeRId! di
3 THHRIYY], Taee U fafdis U I Iugad adie I wRgd o3 | off gem g, o
[T D UATER Td faaral § ot st

3d: AT S aftfa @ Ry 8 fF a8 Yo wared, Yad 918 & 3t SiFa
ITd TG I SHISA] B TP (G SIR) B P AT B, dlfeh—

()  ofgl Gd I, ZRTIs H Iuge UfRI&ih! Td UfRigor gfaursii & Iy THIRTRHE &
UeITYHIEl o fore Iugad Ufier Hri%H SEifod fbg omg;

()  If¢ ZRTIs T Iugdd GlAu Iudsy = I, dl THRITRA DI U GG & 3=
JUGH R IR T UiRI&01 HRIGH SRR B o1 STAf &f 9,

(i)  TAIRNEE &Y ulie], ufRreor arEh, ufawfal & Hise Td ety &t srg
IR HA DI AN & I,

(v) UU DRIwH # yeieial @ 4ifielt & e sfaxas URieie dgdi ud
AT U Bl ST ql

(v) TGl TaRTdH qHE O, TY URI&0r HRIwH &1 15 Al a% S & &I
SFAfd € S, difs UGB RT SREUT Aifd, Jar Fodl, JAver ITG-374G, Yaiaid
Geeh Al aUT W YDAl & qHel Ribrrd wgd B3 @1 Ufcharsil &1
Taie I U &R 9o |

T TfRIe0T YR X § SC/ST & fo daenfer QReTes WauMl Ud iRer Hifd &
YT HRIFa- & TS fad | g

16. YR ¥a # fAehierur, sraemfRfn ud 31 yumedt @1 sc/sT wH=nfyat & e
TE AR & AR IR Ufded gHIE|

HRTT Xa &1 fafvr nfafafert # fofierur, sraecaiRit ud st yumedt & srfrd ®u 9§
JaTaT faT S TUT 34 dgd Uaa- ¥ Sgfad Sfd Td Sryfed SHefd o 8 Jeiferd wHanal
& foTe Iueisy e QREMHD MU Ud JASHIR P a¥R] W Ufddd THIT US 38T 7

YRA TR B IREU A G671 TY § WHR! Yareli # ggfd oifa U gl
ST 7 g fafftia gRfd o & Ie=g ¥ o8 T8 81 g, S afa Yaa
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Tfafafedt ud ual @ Foiieru, eeqiRin ud dfaares sgawistt & Aregw § don § i
TSRyl Pl gtk foaT STTa &, ot 371 THST ! SREMUN & arH THTd! 0 ¥ U -6l 81 urd,

i WDHRT AR TR AN TAHM SHREUT WA JrEad: ol & & ISR R A6 81 grd
gl

YR XS bael T aIvifcdsd 134 8! §; I8 U Hea@yyl die JdT Ud HedIun-d
TR P Y T B DRt & a7 SV b ANIRD! Bl ATaGD JdT U Bl g | Iad B iy
BT AP TG SFfRIT FSiHRur quT M3cHIRIT 39 g0 die-4dl 359 & Ulded 0 4
UHTIT B Fobdl § duT ¥ad H Fafid AR & 3a@R] & SR & Wi 7 B Tohar gl

IR T ST yurrett H1 vt faRiy U & I Aat # fofan &1 fawg g, STet Yo &t
TS Ud Raf Haeh fafafiat Yad qRem, Saracs!, Tdef, UiRieor td gRare g IR
Stieprieres THEl W yaiE fuR fbu famr ol 3%er! @ 9iu & S €1 ¥ea @) el o
Tffafd & grviaH, SMIcHIRIT 3ryaT Fsiioxur ¥ Faiftd Fofa o Y JRan wara wrdfiedn
GRIEINY

3% SHfaRad, Yad & Fafia sraf &1 58 Tam R A TeRET &1 g%diaRur SC Td ST
¥ Qe Hifd & gurd erataus & dg uHifad FRar g1 S-o9 Hafid Yaa Jaret #
AR & SR HH Bl §, I9-a9 34 THeM! & [ WeR! Ja1 § Haue 0§ uféa
i U B3 & 3EER H B4 g ofd B

3d: AT S Fiufa | AeR SRy @ fob 98—

() Yad 3t nfafafial & oo, sraeaiiRft ud ST yurmelt o uuT 3t S ud gHten
Y, I =0 I I AWl § Sgf T FIRIT & HRUT g ISR & TR HH
AT

(i) Faftd wd sraae Yad Tfafafial @ sfud srdediRit td FeliaRu &1 §g fag
S BT SR Hx, faRIY U d Yad YR&M Td B uRare sl 9 e & o;

(iii) T8 AT B Yaa ot foelt off Tfafafy &1 sreead srar Aefiar & &
fyofa Faa Yerd IR, ISR, TdTace], SHied auT YU Remr Hifd =R I9d
TUTd o ATUD T o dIG Bl [0 ST,

(iv) X T &1 T8 SR DX o Sgt Yad &1 Aiafafaat sawas w4 4 Fofl ekl
YAl IHER! B A S §, Ig1 AN B Td WBR! Aifd & Y Fafid
3raien, fAfagrell Td smacHiRin sraws & sc Td ST & forg Iugad Td ar] oA
TRY SHRE0T YT M fhy ST,

(v) I8 G forar S f er3eaiii ud Hfaerds saawimt ddae darst ¥ I
AR & SC T ST &I i Ul UeM &9 & JauTHe Ie=0 § §& &1
HH 7 4

(vi) X T @1 I8 a1 faar o for a8 Fafira Yod gal/Afafaft o de wd ueia
D TS FHIET B, g JaE, TeR, AU 3yl Tidards i § uikafdd
3 T 8 U1 39 IRUMART SC/ST & UfafAfiicd TR U3 UHTT BT HThe B
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(i) 39 9 WR Ifaa IR foear o 6 et Yoa nfafafd &1 Fefier, smseaifn
YT PRI BT TY OF & Joy H iy dd 07 aiforicus =Rt o1 siam Yad
R&T UG SHed & vare wrifiedr < St =@nfgul

SUddd & AR, AFHT ST Iiifd § oY B b a8 39 9 &1 IR 99 o
8U SC/ST YHaAl & YU AIGRI BT &, UR X B Fafiyd AshTR & SawRi & Ried
G, YA YRET P &M HRA 9UT I8 AT B & oY M1axges Iurdl Dl SR HR fob
AR, STICTIRNT 31YaT ST YUl & A R HR ¥ & dldh-3al Td HedludR] Ie-al
J Tyiar 7 fear S|

17.SC UG ST &t SHHSIT & 3UTd H R&JUT Yfa=rd A J=y=|

1991 &1 TIUFT & 3JHR, ¢/ T ST STl Pt SHERAT 15.47% H IGHR 16.00%
B T A, el Sy SHonfadl @1 SR 7.85% H SR 8.08% Bl Ts AT % 3ifaRa,
2011 I SFIUMT & SFIR SC BT SHERSAT 16.20% TUT ST BT SHERSAT 8.20% Ut 3R 3§ g
TR 17% SC TUT 9% ST &I TS 5|

SC Td ST Pt SFEET H 39 gfg & d1a9]g YR WNBR bt BRI Harsfi T sC & oy
15% TUT ST & foTT 7.5% & HIS[GT SREFUT UFIRId 61 81 U R 6! o | 3l TRBRT Faraf & 7
T &1 T ufaffera gRfd A & e 2011 & SoET § URaférd sHeen & sidel
& AT B SRET Ufa=Id § dahTal S=Ne a1 ST 91l a1 aad™ & 9d g1 S0 &
SRS i IUA G- TR SUb TR o 3Ref0r Uicrrd & S d=iie foar S =g Ul

g I © fob e, I faumgyrel quT U=t I9 ST & SC T4 ST & faw
et BT SRETT Ih! SRS T Tdg fohdl AT §1 37d: TRBRT IR H Y ST e 3memid
gfafAfea & T Rigid &1 s/o=mn S 9nfeu|

3fct: AT SO Afa ¥ SRy § o a8 SC Ud ST Bt ST RRell & 3Urd | e
WRBRT Ya13fl & I 3REUT UTA=Td T e Tel HRNYH DR DT SR B |

18. AUP SARET fAfa o1 fHwtor aur IR Adfyu= ot AidY srRpht & =wnfere fean
ST

Ig ¢/ T § fob SC Td ST & 3l &t YRan & oy §1s 15 SiRemn Aifq wd fafie
Ty & fafts <marerdl & g9 SR-R A o Sl 8, ford aRumRa® T dd 99y dd
I aTel Gaved], A aur Jaufd siRemr Hifd & teey Hrae | siegal g
gIdi €

3fct: TRrefl, AR AT 37 Faferd & T SC T ST & oY 3R & HRaa- g P
WY, THEY T4 qUTd aial UM B4 & ol U SUe 3REUT AT (Comprehensive
Reservation Act) d4TU U‘II'TI &‘T dchTd SHTIRID dI %l

TATfad SR ATy &, Tdurfe ud faftie smaxgemdratt & idiH, YRd & Iy
! Ardl S (Ninth Schedule) H A fort o= WR +t faaR fosan o G §, aifds amReqor
Hfr D1 31 R Td A& U 81 Hob a1 didl T dh Iai- dlel YobaH! Ud fafid =iies
RS & HRUI TP HIATGIT H IR-IR I 811 aTet STIY DI AT S b |

3fd: A SOErg Oitfa § SRy § fob 9 samues smRequn Sifdfaw & iy fAwfor aur
I ST YT TREUT TG B BT IR I
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19. foreit &1 A 3MR&UT &1 YrayH |

319 et FRUfey et B 71 § TR ASHIR & SRt o1 Ueh 8T e URuRes IRBRT &
T TR 30T 81 eT 31 fAfte eRuRe e, dufal, Samafed) TgaR! Tie-! aul erd &
S R 3= Tu1sfl, o Ardeii+e TRIFT ¥ YRITT fa sryar faxiia Jemadt e &
aTel T quT fagRit TgaiT & wiftd TRim o fid § &1 ASHIR & fawRi § Srgfad sfaa
(SCs) 3R SIYfId SHwfaal (STs) &1 waid ufaffta gRfda o1 & forg sre fovan S
Iy

IS = qYT Sgfad Sifaal ok Sryfad SHenfadl & waid ufafafiea &1
YT IeTT Had 39 HRU [A%hd 8! 81 AT fh AR & TR AR &7 F i
YT HRURCE FRIF H RIFART 81 T g

3fct: ST Sfadl iR SR SHSTiadl o oy $Ref0 &t ifd & @RuEg ud faftres
U Y Yad-1a i d (ol &7 ao fawaria foan S anfeu | 39H Iugad st eH, HIRUReT
Aer quT o TM, foRly =0 ¥ 3 IR S rdee Gareql, TReR) Rardl, SR faa
AT FTavi- TERET T Tl =0 § A4 81 W1 8§, A fhu o eyl

A S il ¥ SRy § for ol & B AR & S/aeRt § sryfad il ud
S oMl &1 g ufafia R o & fau Iuged faurdt ud fifard Surt &t
SR B B HUT D

20. THJ-UG HaTl H TH-ST3Y ¥ YUITE! A1) B BT TG |

HIHD Td UFRIEU fGUTT (DoPT) GRT SR 39 &I & HRUI, foFd S8R THhd Ug ard
AT H SREUT AR a1 i, SIYfad S Td SIyfed Seiid & Sl & forg, fagy =y
T UG & HTEd ¥ R OfF ard U9 Ul & Amal 8, TR Sfe-mgar Sud g2 ¢ |

SR Fareil § VY 3d Thd-Uc Il §, Sfel I avf & 31geff Aaefe o 3
UerEd & Hed ¥ U Ul R g g 3@ ©, SIeie SR ifd T Sy Setd &
IR Ul Ta ugrfa & 3o 3y 3aaR) A d9fid B B

HTATRTS <O U4 JHM AR & g H IaHH AR IR AR [T oI &1 STaRadhd
g1 o5t fafdie ®U § 307 Y, 98T Uhdl-ug Tl # Ud-<Te’ AReR YUITE AN B ST =1fey,
dIfp SREUT & YD I Hl f[ahd g1 A b1 o IH |

e U ¥, Jef U Td faftie U § gagi &), 3R AN &3 & 32T J
T 31dT GHHE Uhd-Ue A ! U IUgad AEHT ait & iferd favan o webdi g

3fq: AT T AT T SRy § fob oo =i & Suged T=ied &7 =i A
B PUT HX, Al Had 59 BRU F & BIS UG Ubd-Ug Jail &l FRT 3, Sgfd wifa d
I ST & HHART 30+ dY TaIdTd o SaeR] 4 dferd = 8l
21. TSI- 58X (Ex-Cadre) UG # S(REUT HT YIAYUTH|

DoPT & I 3= & SuR, ufafgfad & e ¥ W WH a1 $8 Ta-hsR Tal
R Y REUT AN -T61 STl 39HT R 98 811 | fob U sryfad sfd ud Sryfed
ST o HHAR! Td TIHRT T Hedqu! Ue) R dl B & ARl § dfed 81 oird g
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39 i BT THle fHT S TUT TH-dhe] e Ufifgfad & Ual R ergygfd oifd wd
IYfId S & FHHAIRA Ud SHRGINGl &1 Iuged Ul gRfda few om &t
e dl g1 faRy ¥u § Yerd & &g gererd! Ud Heal § Haid Iddhdl SR (CVC), Hard
3FANUT T (CBI), T dl TS a1 3= ird 374aT Tdefor Taieh ufasTi o Aol a1
T4 faumi & g8 sa<as |

T oAl ¥ Srgyfad Sifa Td SHyfd S & il &1 o wfaFfa
Hhdl Td ild 0 &b BRIGRU H Ferdr, axg-gd, fafaerar aur fayma gifga o & g of
HEaqui B!

3fct: A SOErT IAf & SRy § for STeT fafties ud uxmufe &9 9 s9ag 81, 981
THI-H 3SR UG1 R SUGH HR&UI/IfARfIT & Urae ar T S &1 SRR $31 &t HUT H,
faRIY =0 ¥ T Ul R f5 Agayu wfaddr td Sweriia FHigd g

22. 99 ‘A’ Farsff & 94t ¥RI 9@ ygiafd # 3Reor o1 foar |

9 ‘A’ JaT37 H Ui & T I HREU FT AV dab d [daR [T S &1 STaRgehdl
G & | SIYfd Sfadl Td Srgygfed Sotad! & g AP SRNT ST <t ud uredt Rarel #
g RN &1 715 A {6 DoPT & feHid 13.08.1997 & HRIAT 10 H IUFad RN Hd gu
verd § SRem HI w Wikl vd weft 9uft & uel ae faward fasan S A

SITART 7 3ot Tot RRaid & +f 59 ST 1 SIexn auT 39 91 R §d a1 f& T e &
qaiftres dferd ol &) IepT Ifrd 3T Ud S/aaR Ut 81 U1 3 X9 Td g § gHE U 9
YITNGRT R T |

3 SRSl & STaeg, SiIYfRId S Ud SR S & SHfebRt S= v
Wl faRy U ¥ g ‘A’ Jarsft # ugas § Ayl srersit &1 T R 38 |1 had Has Wi
IR HRE0T Y H1 IRy fFufg-fafon wRf R arde ufaffia ghfid w3 & dauf e 3
& 7T U I R 81 BT

3f: 3Ry | for dfgem, anp e Fofal aur sragfaa sifaal ud srgfa Sonfaat
& forw T o @) srqRiell ¥ U Syl Sfadl Ud ryfia sHenfadt & f
gerfd T SREU &1 ga ‘A’ Jarsff & Juft o TRi ao fawarid fosan sy

AT Sadia O O orRy § fb gu A Tarelt & @it TR W srygfa Sfaal wd

SR SISl 1 YuTdt Td vt Ui gRfEa o & g adum Hifa wd fosi o
IUGerd SN BT T B SR B Bl HUT DY

@, T, = (3= FHR)
ST Sreme RREHRIEE]







